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Introduction 
 

The Anita Borg Institute for Women and Technology has a 2 fold mission: to increase the 
influence of women on technology, and to increase the positive impact of technology on 
the world�s women. A 501c3 nonprofit organization, the Anita Borg Institute meets this 
mission through programs and research designed to recruit, retain, and advance women in 
technology in industry and academia. 
 
The Grace Hopper Celebration for Women in Computing pre-dates the institute and as is 
its most established program and central in meeting the Institute�s mission. This year, the 
Anita Borg Advisory Board subcommittee on Impact Measurement worked with the 
Research Director and the External Evaluation in order to design a survey instrument that 
would measure the program�s impact in terms of recruitment, retention, and advancement 
of technical women.  
 
Also of note is that for the first time, the survey included questions on past attendance in 
order to get some quantifiable results on the long term career impact of the program. 
While these data are limited to those who chose to repeat their participation in the Grace 
Hopper Conference and as such not representative of the population of past attendees, 
they provide the Institute with crucial information on the long term impact of its 
programs. The Impact subcommittee and the Research Director have developed a 6 
month follow up survey in order to start tracking longitudinal impact data. 
 
A separate survey instrument was developed in order to collect data specific to sponsor 
impact and satisfaction.  
 
The survey also included original questions on student opinions on the desirable 
characteristics of academic programs at the undergraduate and graduate levels recruit 
women. This information will be explored further by the Anita Borg Institute in future 
publications, and will be the basis of future knowledge dissemination efforts geared 
toward academic institutions.   
 
The Advisory Board subcommittee on Online Communities is comprised of: Robin 
Jeffries, User Experience Tech Lead, Google; Rebecca Norlander, Technical Assistant to 
the Chief Software Architect, Microsoft Corporation; Carol Mueller, CEO and founder of 
MentorNet; Kathy Richardson, Consultant. The committee worked with the Research 
Director and the External Evaluator to develop survey questions on the use, effectiveness, 
and impact of online community tools in the context of the 2007 Grace Hopper 
Conference. As the Institute develops its infrastructure for online communities across 
programs, such data informs the strategy of the institute in increasing its reach and impact 
through technology.  
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Conference Reach and Demographics 
 
The Grace Hopper Conference has experienced a growth of 350% in participation since 
its founding in 1994 by Drs Telle Whitney and Anita Borg.  
 
Total number of participants: 1430      

    
Participant type # %  % change 2006 
Students 590 41% +8% 
Faculty, Government, Other 218 15% n/a 
Industry 622 44% n/a 
Total 1430  +6% 
Number of Scholarships 284  +15% 
 

Grace Hopper Conference 1994-2007
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2007 Reach: 

� Total number of universities represented: 212  
� Total number of companies represented: 93  
� Total number of countries represented: 23 
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Grace Hopper 1994-2007 Sponsors
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In 2007, the sponsor representation has reached a balance between academic institutions 
and corporations.  
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Overview: All Survey Respondents 
 
Respondents: 
N= 658, representing a response rate of 47% - this is considered a high response rate. 
 
Professional affiliation: 
Academia � Workforce 15% 
Academia � Student 54% 
Industry 26% 
Nonprofit, Gov, and other 5% 
 
There is an over representation of students in the survey responses, whereas industry 
participants are under-represented. Faculty responses accurately reflect the participation 
mix. 
 
Gender: 96% Female 
 
Nationality: 

- Respondents represent 23 countries with 12% from outside the US. 
International participation is still widely Anglo-Saxon: most common country outside the 
US is Canada (5.5% of total conference participants), followed by the UK (1.5%) and 
Australia. 
 
Countries Represented: 
Australia   Saudi Arabia 
Austria    Scotland 
Canada   Singapore 
China    Spain 
Czech Republic  Sudan 
Germany   Switzerland 
India    USA 
 

� 44% of respondents were NOT born in the US � reflec ting a globalized 
population of technical women. No countries of birth stand out except for the 
following: 

8.5% of respondents were born in India 
4.5% of respondents were born in China 
3.3% were born in Canada 
 

Race and Ethnicity (respondents could select more than one): 
60% White 
16% East Asian/Southeast Asian/Other Asian 
12% South Asian (Indian Subcontinent) 
7% Latino/Puerto Rican/Central and South American 
7% African American 
1% Native American/ Native Hawaiian/Pacific Islander 
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Grace Hopper 2007 improved its reach to under-represented minorities. In the 2006 
Grace Hopper evaluation, under-represented minorities were at 13%. In 2007, Grace 
Hopper participants report in at 15% under-represented minorities, which is an accurate 
representation of the broader population of under-represented minorities in Computer 
Science. 
 
Race and Ethnicity by Country of Birth 
For those participants born in the US, the representation of African Americans is higher, 
while Latino and Asians are in lower proportion.  
 
Race and Ethnicity for those born in the US: 
 
77% White 
8% East Asian/Southeast Asian/Other Asian 
3% South Asian (Indian Subcontinent) 
5% Latino/Puerto Rican/Central and South American 
11% African American 
2% Native American/ Native Hawaiian/Pacific Islander 
 
Race and Ethnicity by professional affiliation: 
 
The highest reach to underrepresented minorities is found among scholarship 
participants, followed by the whole student category. These data confirm the role of the 
scholarship program in increasing ethnic diversity at the conference. 
 
Students    Faculty   Industry 
White: 51.3%    White: 77%   White: 66.1% 
Asian: 34%    Asian: 10.7%   Asian: 24% 
African Amer.: 8.6%   African Amer.: 7.6%  African. Am. 4.7% 
Latino: 7.5%    Latino: 5.3%   Latino: 7% 
Native Amer. 1.4%   Native Amer. 0%  Native Amer. 0.5% 
 
Scholarship Recipients (N=134) 
White: 37.1% 
Asian: 30.1% 
African-American: 14% 
Latino: 14% 
Native Amer. 2.2% 
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 Conference Impact: All Survey Respondents 
 

Goals and Expectations: 
 

What were your expectations for the conference?
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The most common expectation for the conference across professional affiliations was 
networking, followed by attending technical and career development sessions. A 
common goal for the conference for students was finding out about jobs in industry, 
with nearly 60% of student respondents selecting it. Academic and industry professionals 
were also more likely to attend GHC to represent their organizations.  
 
How Well Were Your Goals and Expectations Met? 
Among survey respondents, 79% of students, 67% of faculty/government, and 63% of 
industry respondents felt that their goals and expectations for GHC 2007 were met �very� 
or �extremely� well.  
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Impact on recruitment, retention, and advancement 
 
The Anita Borg Institute for Women and Technology measures the success of its 
programs against measures of recruitment, retention, and advancement of technical 
women in industry and academia. 
 
Recruitment and retention are inferred by the participants� self reported increase in 
commitment to their degree or career in technology as a result of the conference, the 
ability of the program to inspire them as well as decreasing the sense of isolation that is 
common among technical women as a minority. 
 
Recruitment and Retention 
a) Career commitment: 

• 76% of respondents agree or strongly agree that the conference has increased their 
commitment to a technology career 
 

b) Breaking feelings of isolation and increasing confidence: 
• 65% of survey respondents agree or strongly agree that they feel less isolated as a 

technical woman as a result of attending Grace Hopper 2007. 
• 77% of respondents agree or strongly agree that attending Grace Hopper 2007 has 

led them to feel more confident and energetic. 
• 74% of survey respondents agree or strongly agree that attending Grace Hopper 

2007 has increase their passion and commitment as a technical woman. 
 

c)  Inspiration: 
• 85% of survey respondents agree or strongly agree that they felt inspired by the 

role models they saw at Grace Hopper 2007. 
• 87% of survey respondents agree or strongly agree that they value the celebration 

component of Grace Hopper 2007. 
 
Advancement 
a) Professional development: 

• 72% of survey respondents who have attended GHC in the past feel like past 
attendance had a positive impact on their professional advancement.1  

• 40% of survey respondents report that they intend to mentor others and 34% 
report that they intend to find a mentor as a result of attending GHC 2007.  

• 61% of survey respondents report that they intend to be proactive about 
evaluating their next career step as a result of attending GHC 2007.  

                                                 
1 The survey included questions about the impact of past attendance to Grace Hopper Conferences on 
respondents� careers. Since only those who responded to the 2007 evaluation survey could respond about 
past attendance, the data does not adequately represent the population of all past attendees of the 
conference. Rather, it is a representation of those who chose to repeat their attendance over the years. 
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• 29% of survey respondents report that they intend to start new research or 
business initiatives as a result of attending GHC 2007.  

 
b) Network ties: 

• 66% of survey respondents agree or strongly agree that attending GHC 2007 has 
increased their network of technical women. 

• 76% of survey respondents agree or strongly agree that they intend to stay in 
touch with people they met at GHC 2007. 

• 38% of survey respondents who have attended GHC in the past agree or strongly 
agree that attending GHC in the past has led to new work collaborations. 

• 66% of survey respondents who have attended GHC in the past have kept in touch 
with some of the contacts they established at GHC. 

 
Mobilizing to Action: 

The survey included questions about whether or not participants were inclined to act 
as change agents in their respective communities to help the cause of recruitment, 
retention and advancement of technical women. While there is no current measure of 
actual implementation, respondents� intentions were as follow: 

 
• 36% of survey respondents report that they intend to reach out to high schools in 

their community to recruit more girls in technology. 
• 22% of survey respondents report that they intend to start a women�s network as a 

result of their attendance at GHC 2007.  
 

The goal of the Grace Hopper Conference is to contribute to the recruitment, retention 
and advancement of technical women through professional development, showcasing 
women�s technical work, role models, networking, and celebration. These data show that 
these goals are met especially well through the following mechanisms: leaving 
participants with a heightened sense of inspiration, commitment, and possibility toward 
their careers in technology, as well has an increased network and decreased feelings of 
isolation as a technical woman.  

A smaller subset of respondents report establishing long term work collaborations 
through the conference, while another subset of participants became spurred to action and 
intended to act as agents of change in their community to support the recruitment, 
retention and advancement of other women in technology. We recommend following up 
with respondents in order to determine which of these actions were implemented.  

 
Since the Grace Hopper Conference serves various audiences � students, industry 

employees, and faculty, we now turn to an examination of this impact by professional 
affiliation.  
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Impact and Evaluation - Students 
(N=356) 
 
Degree and Area: 
 
Please indicate the degree you are working toward: 
PhD 47% 
Master�s 18% 
Bachelor�s 34% 
High school and other 1% 
 
The 2007 Grace Hopper Conference counted a significant portion of female graduate 
students � with 65% of student participants at the graduate level. 
 
Among Bachelors� students, the conference counted a majority of students at the senior 
and junior level, who have already declared their major of study. 
 
Bachelor�s Student Distribution: 
Freshman 7% 
Sophomore 12% 
Junior  35% 
Senior  46% 
 
Student Area of Study: 
Computer Science/Informatics 73% 
Computer Engineering    6% 
Electrical Engineering    4% 
Multidisciplinary   10% 
 
While Computer Science represents a large majority of student attendees� area of study, 
engineering disciplines and multidisciplinary technology programs (such as human 
computer interaction, bio-informatics, computational media, or sciences and technology 
design), are representing an increasing number of participants with 20% of the 
respondents.  
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A significant proportion of student attendees at GHC 07 envision their next career step 
to be a technical job in industry or in academia. 
 

Students: what do you envision your next career step to be? N=348
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Students motivation factors in pursuing a technology degree (N=356) 
 

The survey collected original data on key influences in the decision to pursue a 
technology degree. As ABI stakeholders and allies question how to increase the pipeline, 
such data is crucial in determining the best possible programs to increase women�s 
participation in technology degrees. 

The overwhelming majority of students mentioned an inherent liking of 
mathematics as an influence. Parents and mentors/role models also featured prominently 
in their decisions. Finally, outreach activities done by technology organizations at their 
school, programs such as camps and girl scouts, tended to influence the decision in 25% 
of the cases.  
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�Other influences� was selected in 26% of cases. Wh en asked to specify, respondents 
mentioned the following influencers: 
 
Specifically Mentioned Other Influences: 
Took a class in high school or college 22 
Liked technology/computers or gaming 21 
Friend or family member encouraged or 
worked in area 

15 

Got interested through job, internship or other 
program 

9 

Job prospects/income or satisfaction 8 
Encouraged by teacher 7 
 
 
�I didn’t know much about computers but I like math  and problem solving, which led me 
to computer science.� 
 
�My first computer science teacher was a woman, and  she was incredibly enthusiastic 
about the subject (in addition to being a wonderful teacher). Her enthusiasm was 
contagious, and I couldn’t help but fall in love with computer science myself. After taking 
that first computer science course as a freshman in high school, I knew that I wanted to 
pursue a degree in computer science.� 
 
�I didn’t think about pursuing a tech degree until I found out about HCI from a professor 
in my department in my junior year of college. I was excited to be able to use technology 
to help people.� 

What Influenced Decision to Pursue Tech Degree?
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�My dad’s encouragement was really helpful. I used girl scouting as a way to learn more 
about computers. For my girl scout gold award, I designed a website using 
Dreamweaver.� 
 
�The CISCO networking class in my high school is pr obably the only reason I am here. I 
never even knew computer science was a field before that.� 
 
�The summer program influenced it a lot because I g ot some experience in the field.� 
 
�Having really great instructors in key CS and math  courses was very important. I 
started off planning to major in math but had a great instructor in the one CS course I 
had to take for the degree - if not for him I might not have gone into CS.� 
 
�Basically, a role model during my summer intern at  Los Alamos National Laboratory 
encouraged me to pursue a Ph.D.� 
 

These findings confirm the literature on gender and STEM education: the decision 
to pursue a technology degree happens primarily through a combination of exposure 
(through classes and outreach programs), inherent interest in math and computers, and 
influence through parents, mentors, teachers, peers or family members. The existence of 
job prospects and potential income are not as important as these other influences in 
motivating young girls to enroll in pursuing a computer science degree. 
 
Characteristics of a good CS Academic Program for students 

Interested in better informing academic programs in their ability to recruit and 
retain students to technical fields, the Anita Borg Institute collected original data on the 
characteristics of a good CS program. The students overwhelmingly pointed to a broad 
curriculum, the quality of teachers and availability of mentors, a solid theory focus, the 
availability of practical work, as well as a supportive and collaborative learning 
environment.  
 
Qualitative Results: What are the characteristics of a good CS Program? (N=269 open 
ended responses, recoded in main categories) 
 
What are the characteristics of a good CS Program? # Respondents 
Broad range or variety of courses 53 
Good teachers (in particular, mentors/advisers) 51 
Solid foundation in theory or theory and practice 49 
Hands-on/practical work (related to real world) 46 
Supportive and collaborative environment (among students and 
between students and faculty), socially and/or professionally 

41 

Opportunities to do research 28 
Focus on internships and/or career preparation (both industry and 
research) 

24 

Encourage problem-solving, asking questions, and critical thinking 23 
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skills 
Introductory class that are more basic and/or encouraging � open to 
those without a strong background and focused on getting students 
interested in the field 

19 

Rigorous and challenging 18 
Interdisciplinary (across even social sciences and humanities) 18 
Flexible � allow students to choose path/courses 14  
Access to labs/new technology 7 
 
Be open and diverse to various students with different ethnical and cultural backgrounds. 
 
Collaboration and diversity. I think some departments fail to promote collaboration among 
students AND between students and faculty. In fact, I have experiences this myself. The faculty 
draws a line between them and the students and do not help them develop skills that are also 
important to be a good professional (e.g., collaboration, networking, marketing ideas, etc). 
Diversity (race and gender based) are also crucial to guarantee that once students graduate they 
are well prepared to face the challenges of globalization and an every day more flattened world. 
 
Interaction with gadgets ... show that what you program solves a real problem, not just some 
problem made up by the prof. 
 
-Good, solid undergraduate teaching with emphasis and encouragement for undergraduate 
research involvement, as well as support for finding internships  
 
�A good Computer Science program means a lot of things. It means it allows us to fully utilize the 
infrastructure provided by the program to seek our goals, it brings forth our ability to respond to 
changes and tackle problems and situations and to be an all round engineer who can take up any 
problem and analyze and reach a solution. All the above can be achieved through a great set of 
faculty members, peers, course work and projects.� 
 
�The good characteristics of a good CS/ENG academic program are teaching modern 
technologies while also teaching the underlying fundamental concepts. After I got my Bachelors 
degree, I understood the basic concepts but I was naive to all the new technologies and tools out 
there. I believe it is important to know about the past and the present. The future is left to Masters 
and PhD students.� 
 
�Good CS/Engr programs need to be open minded - appreciating many different approaches to 
problem solving and application of technical skills. A bad CS program forces students to work 
alone on projects that have no real-world relevance.� 
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Conference Impact: Student Respondents 
 
The Grace Hopper Celebration 2007 had significant impact on student attendees, 
especially in terms of breaking down feelings of isolation, increase in commitment to a 
technology career, and inspiration.  
 
Recruitment and Retention 
 
a) Career and degree commitment: 

• 76% of student respondents agree or strongly agree that attending Grace Hopper 
2007 has increased their commitment to a technology career.  

• 71% of student respondents agree or strongly agree that attending Grace Hopper 
2007 has increased their commitment to continue their degree in technology. 

• 65% of student respondents agree or strongly agree that attending Grace Hopper 
2007 has increased their commitment to pursue a graduate degree. 

 
b) Breaking feelings of isolation and increasing confidence: 

• 90% of student respondents agree or strongly agree that attending GHC 2007 has 
led them to feel like a part of a community of technical women. 

• 68% of student respondents agree or strongly agree that they feel less isolated as a 
technical woman as a result of attending Grace Hopper 2007. 

• 83% of student respondents agree of strongly agree that attending Grace Hopper 
2007 has led them to feel more confident and energetic. 

• 69% of student respondents agree or strongly agree that attending Grace Hopper 
2007 has increase their passion and commitment as a technical woman. 

 
c) Inspiration: 

• 87% of student respondents agree or strongly agree that they felt inspired by the 
role models they saw at Grace Hopper 2007. 

• 89% of student respondents agree or strongly agree that they value the celebration 
component of Grace Hopper 2007. 

 
Advancement 
 
a) Professional development: 

• 85% of student respondents who have attended GHC in the past feel like 
attending in the past have had a positive impact on their professional 
advancement.  

• 69% of student respondents report that they intend to be proactive about 
evaluating their next career step as a result of attending GHC 2007.  

• 79% of student respondents agree or strongly agree that they have found out about 
job and career opportunities at GHC 2007. 

 
b) Network ties: 
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• 68% of student respondents agree or strongly agree that attending GHC 2007 has 
increased their network of technical women. 

• 48% of student respondents agree or strongly agree that they have established new 
key professional relationships at GHC 2007. 

• 31% of student respondents who have attended GHC agree or strongly agree that 
attending GHC in the past has led to new work collaborations. 

• 66% of student respondents who have attended GHC in the past have kept in 
touch with some of the contacts they established at GHC. 

 
Mobilizing to action: 
• 37% of student respondents report that they intend to reach out to high schools in 

their community to recruit more girls in technology. 
• 26% of student respondents report that they intend to start a women�s network as 

a result of their attendance at GHC 2007.�
• 36% of student respondents report that they intend to start new research or 

business initiatives as a result of attending GHC 2007.  
• 40% of student respondents report that they intend to find a mentor as a result of 

attending GHC 2007.�
 

Student Testimonial:  �I wanted to personally thank  you again for the 
opportunity to attend the Grace Hopper Conference.  It was such a GREAT 
week!  It was my first GHC event and plan to attend every year � In fact � I 
was so inspired that I am now starting a new initiative on my campus called 
iWE at Pepperdine (international women empowered), along with other 
doctoral students, alumni, and university staff. I also was recently appointed 
as chair of the women and computing & engineering for ACM�s SIGITE (IT 
education)��. I just wanted to thank you again � th e week was life-changing 
for me, as well as empowering. Please keep up the great work at Anita Borg --
- let me know if there�s anything I can do to help in the future.� 
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Conference Impact & Evaluation: Faculty (N=96) 
 
Although fewer faculty than students and industry workers attended Grace Hopper 2007, 
we find that the conference has a similarly high impact on faculty participants, especially 
in terms of increasing their passion and commitment to their careers, their commitment to 
mentor the next generation of technical women, community building, and inspiration. 
 
Recruitment and Retention 
a) Career and degree commitment: 

• 65% of faculty respondents agree or strongly agree that attending GHC 2007 has 
increased their commitment to a technology career 

 
b) Breaking feelings of isolation and increasing confidence: 

• 91% of faculty respondents agree or strongly agree that attending GHC 2007 has 
led them to feel like a part of a community of technical women. 

• 62% of faculty respondents agree or strongly agree that they feel less isolated as a 
technical woman as a result of attending Grace Hopper 2007. 

• 66% of faculty respondents agree of strongly agree that attending Grace Hopper 
2007 has led them to feel more confident and energetic. 

• 77% of faculty respondents agree or strongly agree that attending Grace Hopper 
2007 has increase their passion and commitment as a technical woman. 

 
c) Inspiration: 

• 80% of faculty respondents agree or strongly agree that they felt inspired by the 
role models they saw at Grace Hopper 2007. 

• 89% of faculty respondents agree or strongly agree that they value the celebration 
component of Grace Hopper 2007. 

 
Advancement 
a) Professional development: 

• 76% of faculty respondents who have attended GHC in the past feel like attending 
in the past had a positive impact on their professional advancement.  

• 44% of faculty respondents report that they intend to be proactive about 
evaluating their next career step as a result of attending GHC 2007.  

 
b) Network ties: 

• 63% of faculty respondents agree or strongly agree that attending GHC 2007 has 
increased their network of technical women. 

• 51% of faculty respondents agree or strongly agree that they have established new 
key professional relationships at GHC 2007. 

• 47% of faculty respondents who have attended GHC agree or strongly agree that 
attending GHC in the past has led to new work collaborations. 
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•  69% of faculty respondents who have attended GHC in the past have kept in 
touch with some of the contacts they established at GHC. 

 
Mobilizing to action: 
 
The 2007 Grace Hopper Conference is especially influential in increasing the 
commitment of faculty participants to mentoring others. Their professions being 
oriented toward research, teaching and mentoring, they are an especially influential 
group in the recruitment, retention and advancement of future technical women 
leaders.  
 
• 80% of faculty attendees agree or strongly agree that the conference has increased 

their commitment to mentor other technical women.  
• 52% of faculty respondents report that they intend to reach out to high schools in 

their community to recruit more girls in technology. 
• 24% of faculty respondents report that they intend to start a women�s network as a 

result of their attendance at GHC 2007.  
• 24% of faculty respondents report that they intend to investigate issues facing 

technical women in their country and organizations. 
• 22% of faculty respondents report that they intend to start new research or 

business initiatives as a result of attending GHC 2007.  
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Industry Respondents: Conference Impact & Evaluation 
(N= 174) 
 
Industry participants represented 44% of attendees at the 2007 Grace Hopper Conference. 
The conference has consistently high impact on these participants, especially in terms of 
commitment, inspiration, community, and confidence.  
 
Recruitment and Retention 
a) Career and degree commitment: 

• 63% of industry respondents agree or strongly agree that attending the conference 
has increased their commitment to their technology career.  

• 71% of industry respondents agree or strongly agree that attending Grace Hopper 
2007 has increase their passion and commitment as a technical woman. 

 
b) Breaking feelings of isolation and increasing confidence: 

• 90% of industry respondents agree or strongly agree that attending GHC 2007 has 
led them to feel like a part of a community of technical women. 

• 60% of industry respondents agree or strongly agree that they feel less isolated as 
a technical woman as a result of attending Grace Hopper 2007. 

• 71% of industry respondents agree of strongly agree that attending Grace Hopper 
2007 has led them to feel more confident and energetic. 

 
c) Inspiration: 

• 85% of industry respondents agree or strongly agree that they felt inspired by the 
role models they saw at Grace Hopper 2007. 

• 83% of industry respondents agree or strongly agree that they value the 
celebration component of Grace Hopper 2007. 

 
Advancement 
a) Professional development: 

• 82% of industry respondents who have attended GHC in the past feel like 
attending in the past has had a positive impact on their professional advancement.  

• 51% of industry respondents report that they intend to mentor others and 30% 
report that they intend to find a mentor as a result of attending GHC 2007.  

 
 
b) Network ties: 

• 64% of industry respondents agree or strongly agree that attending GHC 2007 has 
increased their network of technical women. 

• 47% of industry respondents agree or strongly agree that they have established 
new key professional relationships at GHC 2007. 

• 57% of industry respondents who have attended GHC in the past have kept in 
touch with some of the contacts they established at GHC. 

 



'2008                      Anita Borg Institute For  Women and Technology 22 

 
Mobilizing to action: 

• 59% of industry respondents report that they intend to be proactive about 
evaluating their next career step as a result of attending GHC 2007.  

• 18% of industry respondents report that they intend to start new research or 
business initiatives as a result of attending GHC 2007.  

• 29% of industry respondents report that they intend to reach out to high schools in 
their community to recruit more girls in technology. 

• 32% of industry respondents report that they intend to investigate issues facing 
technical women at their company as a result of their attendance at GHC 2007.  
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Overview and Impact: Scholarship Recipients 
 
The number of scholarship recipients at the Grace Hopper Celebration 2007 was up 15% 
compared to 2006, with 284 scholarship recipients representing 20% of the attendees. 
 
Participant type # %  % change 2006 
Students 590 41%  
Faculty (and Gov) 218 15%  
Industry 622 44%  
Total 1430  +6% 
 284 20% +15% 
 
 

 
 
 
There were 10 types of scholarships awarded this year. The NSF funds funded 30% of 
scholarships. 
 
Type of Scholarship 2007 2006 2004 

ABI/NSF 83   79    84 

Wed Workshop 
Scholarships (Bridge 
Day & FDN)  

50   25  N/A 

Google Women of 
Color 

10   10  N/A 
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Google Global 
(International) 

10   12  N/A 

Academic 
Underwriters 

97   88    80 

Microsoft  African 
American 

10     2  N/A 

Cisco Latina 
Scholarships 

10 N/A N/A 

Goldman Sachs 
Latina 

5 N/A N/A 

ACM 8 0 N/A 

CSAA 1 N/A N/A 

Total 284 246  164 
 
 
Quality of Conference: Scholarship Recipients 

 
The survey collected data from 136 scholarship recipients, a response rate of 48%.  
 
Qualitative results: What was the highlight of the workshop for you? 
 
�I am about to graduate (PhD) and is crucial for me  to understand what options I have 
in the job market, how to start building my career to achieve my goal (which I will not 
explain here). At the conference I connected with the women who have followed the 
career path I want to follow. They gave me great advice and have both followed up with 
me after the conference. GHC 07 is playing a major role in my career. That is a fact I 
knew since I started talking to these women... Not mentioning that I interviewed with 
more than 3 companies and I think I have assured myself a job after graduation.� 
 
�I could network with various people from the indus try. Some of the projects displayed 
were nice and increased my learning about other technology areas. The sessions were 
beneficial� 
 
�I don’t live in a highly technical city. There are  not a lot of software engineers and as 
you’d imagine, there are fewer females. The highlight of the conference was sitting in a 
room with 1400 technical women ... What an inspiration!� 
 
�I found Saturday’s sessions on entrepreneurship mo st interesting and inspiring. I also 
very much appreciated the thought given into making the conference fun, and so it was - 
the dancing, the platinum sponsors evening, and the interesting people I’ve met.� 
Getting the chance to network with some amazing people I would otherwise not have had 
the chance to meet. 
 
Good session topics and excellent session organization. 
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Getting to meet other Latinas in Computer Science. Also the two parties :) 
 
I could network with various people from the industry. Some of the projects displayed 
were nice and increased my learning about other technology areas. The sessions were 
beneficial 
 
I don’t live in a highly technical city. There are not a lot of software engineers and as 
you’d imagine, there are fewer females. The highlight of the conference was sitting in a 
room with 1400 technical women ... and additional ones had been turned away. What an 
inspiration! 
 
The highlight was talking with women graduate students from my own university, to learn 
more about the challenges they are facing. 
 
Just being able to see successful women in the same technical fields.  Also, seeing how 
many of the women overcame the same obstacles I am currently facing. 
 
Meeting a number of amazing achieving women in the banquet. Also meeting and talking 
with a number of the young generation and being inspired by the amount of commitment 
they show. 
 
Meeting all those fabulous ladies who are experts in the fields and beautiful human 
beings 
 
Meeting and getting to speak to so many interesting and inspiring women. 
 
Meeting and talking with so many interesting people, having the chance to talk with 
recruiters from companies that don’t recruit on my campus (Iowa State). 
 
Meeting different companies - networking. Finding out more information about different 
job possibilities. 
 
meeting ladies in academia 
 
Meeting people who are in the same boat in a friendly (non-competitive) environment 
and getting some wonderful advice on surviving grad schools 
 
Meeting two people big in my field; meeting a fellow poster-presenter who was 
graduating; she was in the same field of research as I am and we got to talk a lot about 
our interests 
 
Networking of women in the technical field. 
 
Networking with Sun Microsystems and others academics 
 
Seeing that I was not the only Latina in a computer related major! 




