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Introduction

The Anita Borg Institute for Women and Technologs la 2 fold mission: to increase the
influence of women on technology, and to increagepositive impact of technology on
the world’s women. A 501c3 nonprofit organizatitime Anita Borg Institute meets this
mission through programs and research designegttait, retain, and advance women in
technology in industry and academia.

The Grace Hopper Celebration for Women in Compupiregdates the institute and as is
its most established program and central in meghadnstitute’s mission. This year, the
Anita Borg Advisory Board subcommittee on Impactdderement worked with the
Research Director and the External Evaluation deoto design a survey instrument that
would measure the program’s impact in terms ofuiement, retention, and advancement
of technical women.

Also of note is that for the first time, the suniagluded questions on past attendance in
order to get some quantifiable results on the teng career impact of the program.
While these data are limited to those who chosepeat their participation in the Grace
Hopper Conference and as such not representatife giopulation of past attendees,
they provide the Institute with crucial information the long term impact of its
programs. The Impact subcommittee and the Res&arebtor have developed a 6
month follow up survey in order to start trackioggitudinal impact data.

A separate survey instrument was developed in dodeollect data specific to sponsor
impact and satisfaction.

The survey also included original questions onattidpinions on the desirable
characteristics of academic programs at the undéuvgite and graduate levels recruit
women. This information will be explored further the Anita Borg Institute in future
publications, and will be the basis of future kneslde dissemination efforts geared
toward academic institutions.

The Advisory Board subcommittee on Online Commasits comprised of: Robin
Jeffries, User Experience Tech Lead, Google; RebBiarlander, Technical Assistant to
the Chief Software Architect, Microsoft Corporati@arol Mueller, CEO and founder of
MentorNet; Kathy Richardson, Consultant. The corteritvorked with the Research
Director and the External Evaluator to develop syrguestions on the use, effectiveness,
and impact of online community tools in the conteikthe 2007 Grace Hopper
Conference. As the Institute develops its infrastrce for online communities across
programs, such data informs the strategy of thigumes in increasing its reach and impact
through technology.
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Conference Reach and Demographics

The Grace Hopper Conference has experienced alyah@50% in participation since
its founding in 1994 by Drs Telle Whitney and AnBarg.

Total number of participants: 1430

Participant type # % % change 2006
Students 590 41% +8%

Faculty, Government, Other 218 159 nla

Industry 622 44%| nla

Total 1430 +6%

Number of Scholarships 284 +15%

Grace Hopper Conference 1994-2007
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2007 Reach:

» Total number of universities represent2dl2
» Total number of companies represented: 93
» Total number of countries represented: 23
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Grace Hopper 1994-2007 Sponsors
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In 2007, the sponsor representation has reachathade between academic institutions
and corporations.
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Overview: All Survey Respondents

Respondents:
N= 658, representing a response rate of 47% igtuensidered a high response rate.

Professional affiliation:

Academia — Workforce 15%
Academia — Student 54%
Industry 26%

Nonprofit, Gov, and other 5%

There is an over representation of students irstineey responses, whereas industry
participants are under-represented. Faculty regsoascurately reflect the participation
mix.

Gender: 96% Female

Nationality:
- Respondents represent 23 countries with 12% frasidmithe US.

International participation is still widely Angloa8on: most common country outside the
US is Canada (5.5% of total conference participafaowed by the UK (1.5%) and
Australia.

Countries Represented:

Australia Saudi Arabia
Austria Scotland
Canada Singapore
China Spain

Czech Republic Sudan
Germany Switzerland
India USA

» 44% of respondents were NOT born in the US — reflga globalized
population of technical women. No countries oflbstand out except for the
following:

8.5% of respondents were born in India
4.5% of respondents were born in China
3.3% were born in Canada

Race and Ethnicity (respondents could select e bne):
60% White

16% East Asian/Southeast Asian/Other Asian

12% South Asian (Indian Subcontinent)

7% Latino/Puerto Rican/Central and South American
7% African American

1% Native American/ Native Hawaiian/Pacific Islande
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Grace Hopper 2007 improved itsreach to under-represented minorities. In the 2006
Grace Hopper evaluation, under-represented miaenitiere at 13%. In 2007, Grace
Hopper participants report in at 15% under-repregkminorities, which is an accurate
representation of the broader population of unédpresented minorities in Computer
Science.

Race and Ethnicity by Country of Birth
For those participants born in the US, the reprtasiem of African Americans is higher,
while Latino and Asians are in lower proportion.

Race and Ethnicity for those born in the US:

77% White

8% East Asian/Southeast Asian/Other Asian

3% South Asian (Indian Subcontinent)

5% Latino/Puerto Rican/Central and South American
11% African American

2% Native American/ Native Hawaiian/Pacific Islande

Race and Ethnicity by professional affiliation:
The highest reach to underrepresented minoritiesis found among scholar ship

participants, followed by the whole student category. Thesa danfirm the role of the
scholarship program in increasing ethnic diverattyhe conference.

Students Faculty Industry

White: 51.3% White: 77% White: 66.1%
Asian: 34% Asian: 10.7% Asian: 24%
African Amer.: 8.6% African Amer.: 7.6% AfricaAm. 4.7%
Latino: 7.5% Latino: 5.3% Latino: 7%
Native Amer. 1.4% Native Amer. 0% Native Ame5%

Scholarship Recipients (N=134)
White: 37.1%

Asian: 30.1%
African-American: 14%

Latino: 14%

Native Amer. 2.2%
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Conference Impact: All Survey Respondents

Goals and Expectations:

What were your expectations for the conference?
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The most common expectation for the conferencesagumfessional affiliations was
networ king, followed byattending technical and career development sessions. A
common goal for the conference Bbudents was finding out about jobsin industry,

with nearly 60% of student respondents selectingaademic and industry professionals
were also more likely to attend GHC to represeeir thrganizations.

How Well Were Your Goalsand Expectations M et?

Among survey respondents, 79% of students, 67%aflfy/government, and 63% of
industry respondents felt that their goals and etgtimns for GHC 2007 were met “very”
or “extremely” well.
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Impact on recruitment, retention, and advancement

The Anita Borg Institute for Women and Technologgasures the success of its
programs against measures of recruitment, reterdizthadvancement of technical
women in industry and academia.

Recruitment and retention are inferred by the pi@dnts’ self reported increase in

commitment to their degree or career in technolagyg result of the conference, the
ability of the program to inspire them as well asmasing the sense of isolation that is
common among technical women as a minority.

Recruitment and Retention
a) Career commitment:

76% of respondents agree or strongly agree thatdhference has increased their
commitment to a technology career

b) Breaking feelings of isolation and increasingfatence:
* 65% of survey respondents agree or strongly atpaettiey feel less isolated as a
technical woman as a result of attending Grace Hopp07.
* 77% of respondents agree or strongly agree thenditig Grace Hopper 2007 has
led them to feel more confident and energetic.
» 74% of survey respondents agree or strongly atpeeattending Grace Hopper
2007 has increase their passion and commitmentexhaical woman.
C) Inspiration:
» 85% of survey respondents agree or strongly atpeettiey felt inspired by the
role models they saw at Grace Hopper 2007.
* 87% of survey respondents agree or strongly atpegettiey value the celebration
component of Grace Hopper 2007.
Advancement

a) Professional development:

72% of survey respondents who have attended GHi@ipast feel like past
attendance had a positive impact on their professiadvancemerit.

40% of survey respondents report that they intendentor others and 34%
report that they intend to find a mentor as a tesfuhttending GHC 2007.
61% of survey respondents report that they interfktproactive about
evaluating their next career step as a resulttehding GHC 2007.

Y The survey included questions about the impactsf pttendance to Grace Hopper Conferences on
respondents’ careers. Since only those who respidiodie 2007 evaluation survey could respond about
past attendance, the data does not adequatelsespithe population of all past attendees of the
conference. Rather, it is a representation of thds® chose to repeat their attendance over thesyear

©2008
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*  29% of survey respondents report that they interstdrt new research or
business initiatives as a result of attending GBBC72

b) Network ties:

* 66% of survey respondents agree or strongly agpaeattending GHC 2007 has
increased their network of technical women.

* 76% of survey respondents agree or strongly atpegettiey intend to stay in
touch with people they met at GHC 2007.

» 38% of survey respondents who have attended GHi@ipast agree or strongly
agree that attending GHC in the past has led towenk collaborations.

* 66% of survey respondents who have attended GHi@ipast have kept in touch
with some of the contacts they established at GHC.

Mobilizing to Action:

The survey included questions about whether opadicipants were inclined to act
as change agents in their respective communitibslipthe cause of recruitment,
retention and advancement of technical women. Whéee is no current measure of
actual implementation, respondents’ intentions vesréllow:

» 36% of survey respondents report that they intenéach out to high schools in
their community to recruit more girls in technology

* 22% of survey respondents report that they interstdrt a women’s network as a
result of their attendance at GHC 2007.

The goal of the Grace Hopper Conference is to dmute to the recruitment, retention
and advancement of technical women through prafeasdevelopment, showcasing
women’s technical work, role models, networkingd aelebration. These data show that
these goals are met especially well through tHeviahg mechanisms: leaving
participants with a heightened sense of inspiratommitment, and possibility toward
their careers in technology, as well has an ine@astwork and decreased feelings of
isolation as a technical woman.

A smaller subset of respondents report establisloimg term work collaborations
through the conference, while another subset digyzeints became spurred to action and
intended to act as agents of change in their contgntmsupport the recruitment,
retention and advancement of other women in tedgyolWe recommend following up
with respondents in order to determine which o§éactions were implemented.

Since the Grace Hopper Conference serves varialisraaes — students, industry

employees, and faculty, we now turn to an exanmonadif this impact by professional
affiliation.

©2008 Anita Borg Institute Romen and Technology 11



| mpact and Evaluation - Students
(N=356)

Degree and Area:

Please indicate the degree you are working toward:

PhD 47%
Master’s 18%
Bachelor’s 34%
High school and other 1%

The 2007 Grace Hopper Conference counted a signifjgortion of female graduate
students — with 65% of student participants atgfaeluate level.

Among Bachelors’ students, the conference countedjarity of students at the senior
and junior level, who have already declared theijomof study.

Bachelor's Student Distribution:
Freshman 7%
Sophomore  12%

Junior 35%

Senior 46%

Student Area of Study:

Computer Science/Informatics 73%
Computer Engineering 6%
Electrical Engineering 4%
Multidisciplinary 10%

While Computer Science represents a large majofisfudent attendees’ area of study,
engineering disciplines and multidisciplinary teclogy programs (such as human
computer interaction, bio-informatics, computatiomedia, or sciences and technology
design), are representing an increasing numbeamicgpants with 20% of the
respondents.

©2008 Anita Borg Institute Romen and Technology 12



A significant proportion of student attendees atGB¥ envisiortheir next career step
to beatechnical job in industry or in academia.

Students: what do you envision your next career ste p to be? N=348
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Students motivation factorsin pursuing a technology degree (N=356)

The survey collected original data on key influenicethe decision to pursue a
technology degree. As ABI stakeholders and alligsstjon how to increase the pipeline,
such data is crucial in determining the best pésgilbgrams to increase women'’s
participation in technology degrees.

The overwhelming majority of students mentionedrderent liking of
mathematics as an influence. Parents and mentiersiadels also featured prominently
in their decisions. Finally, outreach activitiesnddy technology organizations at their
school, programs such as camps and girl scouigedeto influence the decision in 25%
of the cases.

©2008 Anita Borg Institute Aomen and Technology 13



What Influenced Decision to Pursue Tech Degree?

Tech Outreach |12

Girl Scouts :IB

Parents 135
Influences .
Tech Camp |9
Liking Math [I59
Mentor/Role Model [|30

0 10 20 30 40 50 60 70
%

“Other influences” was selected in 26% of caseselViisked to specify, respondents
mentioned the following influencers:

Specifically Mentioned Other Influences:

Took a class in high school or college 22
Liked technology/computers or gaming 21
Friend or family member encouraged or 15

worked in area

Got interested through job, internship or other9
program

Job prospects/income or satisfaction 8
Encouraged by teacher 7

“I didn't know much about computers but | like matid problem solving, which led me
to computer science.”

“My first computer science teacher was a woman, simel was incredibly enthusiastic
about the subject (in addition to being a wondetrdalcher). Her enthusiasm was
contagious, and | couldn't help but fall in lovettweomputer science myself. After taking
that first computer science course as a freshmamngh school, | knew that | wanted to
pursue a degree in computer science.”

“I didn't think about pursuing a tech degree untibund out about HCI from a professor

in my department in my junior year of college. kvexcited to be able to use technology
to help people.”

©2008 Anita Borg Institute Romen and Technology 14



“My dad's encouragement was really helpful. | ugatiscouting as a way to learn more
about computers. For my girl scout gold award, $idaed a website using
Dreamweaver.”

“The CISCO networking class in my high school ishably the only reason | am here. |
never even knew computer science was a field bafaté

“The summer program influenced it a lot becausetl gpme experience in the field.”

“Having really great instructors in key CS and maitburses was very important. |
started off planning to major in math but had aarastructor in the one CS course |
had to take for the degree - if not for him | migbt have gone into CS.”

“Basically, a role model during my summer internLais Alamos National Laboratory
encouraged me to pursue a Ph.D.”

These findings confirm the literature on gender 8mM&M education: the decision
to pursue a technology degree happens primaributiir a combination of exposure
(through classes and outreach programs), inhemérest in math and computers, and
influence through parents, mentors, teachers, pedenily members. The existence of
job prospects and potential income are not as itapbas these other influences in
motivating young girls to enroll in pursuing a camgr science degree.

Characteristics of agood CS Academic Program for students

Interested in better informing academic progranthémr ability to recruit and
retain students to technical fields, the Anita Birsfitute collected original data on the
characteristics of a good CS program. The studer@svhelmingly pointed to a broad
curriculum, the quality of teachers and availapitift mentors, a solid theory focus, the
availability of practical work, as well as a suppgr and collaborative learning
environment.

Qualitative Results: What are the characteristics of a good CS Program? (N=269 open
ended responses, recoded in main categories)

What are the characteristics of a good CS Program? # Respondents
Broad range or variety of courses 53
Good teachers (in particular, mentors/advisers) 51
Solid foundation in theory or theory and practice 9 4
Hands-on/practical work (related to real world) 46
Supportive and collaborative environment (amondestis and 41
between students and faculty), socially and/orgssibnally

Opportunities to do research 28
Focus on internships and/or career preparatiorh (ipaustry and 24
research)

Encourage problem-solving, asking questions, aiidarthinking 23

©2008 Anita Borg Institute Aomen and Technology 15



skills
Introductory class that are more basic and/or eragiog — opento | 19
those without a strong background and focused timgestudents
interested in the field

Rigorous and challenging 18
Interdisciplinary (across even social sciencestamdanities) 18
Flexible — allow students to choose path/courses 14
Access to labs/new technology 7

Be open and diverse to various students with different ethnical and cultural backgrounds.

Collaboration and diversity. | think some departments fail to promote collaboration among
students AND between students and faculty. In fact, | have experiences this myself. The faculty
draws a line between them and the students and do not help them develop skills that are also
important to be a good professional (e.g., collaboration, networking, marketing ideas, etc).
Diversity (race and gender based) are also crucial to guarantee that once students graduate they
are well prepared to face the challenges of globalization and an every day more flattened world.

Interaction with gadgets ... show that what you program solves a real problem, not just some
problem made up by the prof.

-Good, solid undergraduate teaching with emphasis and encouragement for undergraduate
research involvement, as well as support for finding internships

“A good Computer Science program means a lot of things. It means it allows us to fully utilize the
infrastructure provided by the program to seek our goals, it brings forth our ability to respond to
changes and tackle problems and situations and to be an all round engineer who can take up any
problem and analyze and reach a solution. All the above can be achieved through a great set of
faculty members, peers, course work and projects.”

“The good characteristics of a good CS/ENG academic program are teaching modern
technologies while also teaching the underlying fundamental concepts. After | got my Bachelors
degree, | understood the basic concepts but | was naive to all the new technologies and tools out
there. | believe it is important to know about the past and the present. The future is left to Masters
and PhD students.”

“Good CS/Engr programs need to be open minded - appreciating many different approaches to

problem solving and application of technical skills. A bad CS program forces students to work
alone on projects that have no real-world relevance.”

©2008 Anita Borg Institute Aomen and Technology
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Conference Impact: Student Respondents

The Grace Hopper Celebration 2007 had significaupiaict on student attendees,
especially in terms of breaking down feelings ofasion, increase in commitment to a
technology career, and inspiration.

Recruitment and Retention

a) Career and degree commitment:
* 76% of student respondents agree or strongly dhge¢@attending Grace Hopper
2007 has increased their commitment to a technatagser.
» 71% of student respondents agree or strongly dhge¢@attending Grace Hopper
2007 has increased their commitment to continuie tlegree in technology.
*  65% of student respondents agree or strongly dhge¢@attending Grace Hopper
2007 has increased their commitment to pursueaugta degree.

b) Breaking feelings of isolation and increasingfadence:

*  90% of student respondents agree or strongly ageeattending GHC 2007 has
led them to feel like a part of a community of teicial women.

* 68% of student respondents agree or strongly abegehey feel less isolated as a
technical woman as a result of attending Grace Hop@07.

» 83% of student respondents agree of strongly abeteattending Grace Hopper
2007 has led them to feel more confident and etierge

*  69% of student respondents agree or strongly abegattending Grace Hopper
2007 has increase their passion and commitmenteahaical woman.

c) Inspiration:
» 87% of student respondents agree or strongly abegehey felt inspired by the
role models they saw at Grace Hopper 2007.
* 89% of student respondents agree or strongly dbgeg¢ehey value the celebration
component of Grace Hopper 2007.

Advancement

a) Professional development:

» 85% of student respondents who have attended GHit&ipast feel like
attending in the past have had a positive impachein professional
advancement.

*  69% of student respondents report that they intertd proactive about
evaluating their next career step as a resulttehding GHC 2007.

* 79% of student respondents agree or strongly dagegehey have found out about
job and career opportunities at GHC 2007.

b) Network ties:

©2008 Anita Borg Institute Romen and Technology 17



68% of student respondents agree or strongly dbgegettending GHC 2007 has
increased their network of technical women.

48% of student respondents agree or strongly dget¢hey have established new
key professional relationships at GHC 2007.

31% of student respondents who have attended GlH& ag strongly agree that
attending GHC in the past has led to new work boltations.

66% of student respondents who have attended GHit&ipast have kept in

touch with some of the contacts they establish&slH(T.

Mobilizing to action:

©2008

37% of student respondents report that they intemdach out to high schools in
their community to recruit more girls in technology

26% of student respondents report that they interstiart a women’s network as
a result of their attendance at GHC 2007.

36% of student respondents report that they interstiart new research or
business initiatives as a result of attending GBC72

40% of student respondents report that they interithd a mentor as a result of
attending GHC 2007.

Student Testimonial: “l wanted to personally thayok again for the
opportunity to attend the Grace Hopper Conferenktavas such a GREAT
week! It was my first GHC event and plan to attewnery year ... In fact — |
was so inspired that | am now starting a new itivi@a on my campus called
IWE at Pepperdine (international women empoweraid)g with other
doctoral students, alumni, and university sta#fldo was recently appointed
as chair of the women and computing & engineeraighiCM’s SIGITE (IT
education)....... | just wanted to thank you againe-week was life-changing
for me, as well as empowering. Please keep upréag work at Anita Borg --
- let me know if there’s anything | can do to helphe future.”

Anita Borg Institute Aomen and Technology 18



Conference | mpact & Evaluation: Faculty (N=96)

Although fewer faculty than students and industorkers attended Grace Hopper 2007,
we find that the conference has a similarly higpaet on faculty participants, especially
in terms of increasing their passion and commitnbeieir careers, their commitment to
mentor the next generation of technical women, camity building, and inspiration.

Recruitment and Retention
a) Career and degree commitment:
* 65% of faculty respondents agree or strongly atiraeattending GHC 2007 has
increased their commitment to a technology career

b) Breaking feelings of isolation and increasingfatence:

* 91% of faculty respondents agree or strongly atiraeattending GHC 2007 has
led them to feel like a part of a community of teicial women.

*  62% of faculty respondents agree or strongly atiraethey feel less isolated as a
technical woman as a result of attending Grace Hopp07.

* 66% of faculty respondents agree of strongly agratattending Grace Hopper
2007 has led them to feel more confident and etierge

* 77% of faculty respondents agree or strongly atiraeattending Grace Hopper
2007 has increase their passion and commitmenteahaical woman.

c) Inspiration:
» 80% of faculty respondents agree or strongly atiraethey felt inspired by the
role models they saw at Grace Hopper 2007.
* 89% of faculty respondents agree or strongly atiraethey value the celebration
component of Grace Hopper 2007.

Advancement
a) Professional development:
* 76% of faculty respondents who have attended GH@drpast feel like attending
in the past had a positive impact on their protessi advancement.
* 44% of faculty respondents report that they intenble proactive about
evaluating their next career step as a resulttehding GHC 2007.

b) Network ties:
*  63% of faculty respondents agree or strongly atiraeattending GHC 2007 has
increased their network of technical women.
* 51% of faculty respondents agree or strongly atiraethey have established new
key professional relationships at GHC 2007.
* 47% of faculty respondents who have attended GHEeagy strongly agree that
attending GHC in the past has led to new work boltations.

©2008 Anita Borg Institute Aomen and Technology 19



*  69% of faculty respondents who have attended GH@8e past have kept in
touch with some of the contacts they establisheslH(E.

Mobilizing to action:

The 2007 Grace Hopper Conference is especiallyantial in increasing the
commitment of faculty participants to mentoringeth Their professions being
oriented toward research, teaching and mentorimgy, &re an especially influential
group in the recruitment, retention and advanceragfitture technical women
leaders.

* 80% of faculty attendees agree or strongly agraethie conference has increased
their commitment to mentor other technical women.

» 52% of faculty respondents report that they intendeach out to high schools in
their community to recruit more girls in technology

» 24% of faculty respondents report that they intenstart a women’s network as a
result of their attendance at GHC 2007.

» 24% of faculty respondents report that they intenithvestigate issues facing
technical women in their country and organizations.

* 22% of faculty respondents report that they intenstart new research or
business initiatives as a result of attending GI8G72

©2008 Anita Borg Institute Aomen and Technology 20



| ndustry Respondents: Conference | mpact & Evaluation
(N= 174)

Industry participants represented 44% of attende#dse 2007 Grace Hopper Conference.
The conference has consistently high impact oretpesticipants, especially in terms of
commitment, inspiration, community, and confidence.

Recruitment and Retention
a) Career and degree commitment:
* 63% of industry respondents agree or strongly atipaeattending the conference
has increased their commitment to their technokayger.
* 71% of industry respondents agree or strongly at&teattending Grace Hopper
2007 has increase their passion and commitmenteahaical woman.

b) Breaking feelings of isolation and increasingfatence:
* 90% of industry respondents agree or strongly atir&teattending GHC 2007 has
led them to feel like a part of a community of teicial women.
* 60% of industry respondents agree or strongly atipatethey feel less isolated as
a technical woman as a result of attending Graqgpkein2007.
* 71% of industry respondents agree of strongly atiraeattending Grace Hopper
2007 has led them to feel more confident and etierge

c) Inspiration:
» 85% of industry respondents agree or strongly atipatethey felt inspired by the
role models they saw at Grace Hopper 2007.
» 83% of industry respondents agree or strongly atipa&tethey value the
celebration component of Grace Hopper 2007.

Advancement
a) Professional development:
* 82% of industry respondents who have attended GH@ae past feel like
attending in the past has had a positive impa¢hem professional advancement.
* 51% of industry respondents report that they intenghentor others ar®D%
report that they intend to find a mentor as a tesfuhttending GHC 2007.

b) Network ties:
* 64% of industry respondents agree or strongly atipateattending GHC 2007 has
increased their network of technical women.
* 47% of industry respondents agree or strongly atip&ethey have established
new key professional relationships at GHC 2007.
* 57% of industry respondents who have attended GH@a past have kept in
touch with some of the contacts they establish&slH(T.

©2008 Anita Borg Institute Romen and Technology 21



Mobilizing to action:

©2008

59% of industry respondents report that they intenloe proactive about
evaluating their next career step as a resulttehding GHC 2007.

18% of industry respondents report that they intenstart new research or
business initiatives as a result of attending GI8G72

29% of industry respondents report that they inteneach out to high schools in
their community to recruit more girls in technology

32% of industry respondents report that they intendvestigate issues facing
technical women at their company as a result of Hteendance at GHC 2007.
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Overview and Impact: Scholarship Recipients

The number of scholarship recipients at the Gramepdr Celebration 2007 was up 15%
compared to 2006, with 284 scholarship recipiespsasenting 20% of the attendees.

Participant type # % | % change 2006
Students 590 419
Faculty (and Gov) 218 15%
Industry 622 44%
Total 1430 +6%
284 20% | +15%

Grace Hopper Celebration Participation 1994-2007

1000 - —e— Number Attendess
—s=— Number Students

800 .
Number Scholarships
600 /./' —x— Speakers

There wer€el0 types of scholar ships awarded thisyear. The NSF funds funded 30% of
scholarships.

Type of Scholarship |2007  [2006  [2004
ABI/NSF 83 79 84
Wed Workshop 50 25 N/A
Scholarships (Bridg¢

Day & FDN)

Google Women of |10 10 N/A
Color
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Google Global 10 12 N/A
(International)

Academic 97 88 80
Underwriters

Microsoft African |10 2 N/A
American

Cisco Latina 10 N/A N/A
Scholarships

Goldman Sachs 5 N/A N/A
Latina

ACM 8 0 N/A
CSAA 1 N/A N/A
Total 284 246 164

Quality of Conference: Scholarship Recipients

The survey collected data from 136 scholarshigprents a response rate of 48%.

Qualitative results: What wasthe highlight of the wor kshop for you?

“I am about to graduate (PhD) and is crucial for rreeunderstand what options | have
in the job market, how to start building my carézachieve my goal (which I will not
explain here). At the conference | connected vigwvtomen who have followed the
career path | want to follow. They gave me greatieeland have both followed up with
me after the conference. GHC 07 is playing a mejte in my career. That is a fact |
knew since | started talking to these women...m&ttioning that | interviewed with
more than 3 companies and | think | have assureskihg job after graduation.”

“I could network with various people from the inthys Some of the projects displayed
were nice and increased my learning about othdmretogy areas. The sessions were
beneficial”

“I don't live in a highly technical city. There aret a lot of software engineers and as
you'd imagine, there are fewer females. The higilyd the conference was sitting in a
room with 1400 technical women ... What an inspordt

“I found Saturday's sessions on entrepreneurshigtrimgeresting and inspiring. | also
very much appreciated the thought given into maksegconference fun, and so it was -
the dancing, the platinum sponsors evening, andtieeesting people I've met.”

Getting the chance to network with some amazinglpdavould otherwise not have had
the chance to meet.

Good session topics and excellent session organizat
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Getting to meet other Latinas in Computer ScieAdso the two parties :)

| could network with various people from the indysSome of the projects displayed
were nice and increased my learning about othenrietogy areas. The sessions were
beneficial

I don't live in a highly technical city. There amet a lot of software engineers and as
you'd imagine, there are fewer females. The higllyd the conference was sitting in a
room with 1400 technical women ... and additiona®had been turned away. What an
inspiration!

The highlight was talking with women graduate shidérom my own university, to learn
more about the challenges they are facing.

Just being able to see successful women in the tatneical fields. Also, seeing how
many of the women overcame the same obstaclesliaently facing.

Meeting a number of amazing achieving women irb#rejuet. Also meeting and talking
with a number of the young generation and beinginesl by the amount of commitment
they show.

Meeting all those fabulous ladies who are experthe fields and beautiful human
beings

Meeting and getting to speak to so many interesimgjinspiring women.

Meeting and talking with so many interesting pepp&ving the chance to talk with
recruiters from companies that don't recruit on caynpus (lowa State).

Meeting different companies - networking. Finding more information about different
job possibilities.

meeting ladies in academia

Meeting people who are in the same boat in a fliefbn-competitive) environment
and getting some wonderful advice on surviving geltbols

Meeting two people big in my field; meeting a f@llooster-presenter who was
graduating; she was in the same field of reseacham and we got to talk a lot about
our interests

Networking of women in the technical field.

Networking with Sun Microsystems and others acackemi

Seeing that | was not the only Latina in a computéated major!
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Seeing the line of women at City Walk. | almost&hen | saw all the women in
technology. Never in my life have | had such a vedidlexperience.

SO MANY WOMEN IN COMPUTING!!

Spending time with students from other universaies discussing computer science and
our research in the context of the Grace HoppereB&ltion.

Sponsors Reception Friday night
Surviving graduate school and keeping up my matimabwards a successful degree.

The chance to meet lots of like minded people amgt the opportunity to talk to some
very important people from the biggest companiesiad the world.

The highlight of the conference was Bridge Day ¢(Wwhvas AWESOME) and the
technical talks. All of the technical talks thatttended were great and inspired me even
more to get my advanced degree and innovate toihedmt the future :)

The Latina-related events...didn't know there washsa big community! Made me feel
very happy & "at home."

The networking of ACM-W, the speeches of Tellendhiand Maria Klawe, and seeing
SO many companies recruiting young women.

The talk on how technology has helped women inlolgwg world, as well as the
keynote talk by Maria Klawe on how technology saghDigital Study Hall* can and
have been used to promote education in developomgiw am inspired by the speakers'
experiences and hope | too can soon apply theelsge learnt to use technology to help
promote education in my country (small steps flist,at least it's a step!)

The Thursday sessions and the Saturday sessiomowdtion ideas

The vast attendance of top companies!

The Women of Color Lunch and the Internships Sessiwat was done on the Friday
morning and afternoon.

To meet all these successful women who have a andifference.
To see so many women in Engineering at one place

Walking in the first evening and seeing a roomdfilvomen in computing. | was
completely in awe. | didn't know there were so rhany
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Qualitative results: Suggestions for improvement
“I wish the good talks would not occur all at thense time.”

“I would like to hear what men have to say. Why brining the man spinning into the
content of the conference?”

“I would like to see more inspiring speakers whik @bout the applications of
technology to real life and how technology has &éeélpthers; especially in the
developing world. | believe these types of talkknet only inspire us, but also propels
us (women in technology) to do more for the sogfetywhat is the joy of creating a
wonderful research if it cannot be applied to réfd?). | would also like to see women in
technology who are also at the frontiers of nevwke Wwvomen bloggers) whose opinions
have become increasingly prominent in today's world

“In panels, would be good to have better cohesigsrm the messages conveyed and to
have the presenters more prepared. Some presaemgatiere not well organized and it
appeared the speakers did not coordinate priohtotalks.”

“Longer session time for the Confidential Advices$Sen for Junior Faculty session”

“More focus on tackling personal/academic life whveorking on research in grad
school.”

“l enjoyed the Tech to Mgmt session, and would ssgthat topic be covered again at
future conferences”

“I would like more information on how women madaia male dominated world. ...
maybe that is the wrong question but it is not eaxythat is obvious to the up and
coming. We don't necessarily want to beat themyarg to compete and be successful in
a proactive nature.”

More on hardware as well.

More on hardware engineering

More on how to start programs for women as an ugdetuate student. How to spark
interest and make an impact at our universities.

“Something more directed to PhD students like cirapbetween a career in academia
and industry. Perhaps a session on cool thingsotwith a PhD (like working for a
nonprofit, UN, WHO, etc).”

Add some interdisciplinary topics and more socedelopment technology information.
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“business informatics! i.e.- business intelligendecision support and decision
modeling, process modeling, etc.”

Biomedical engineering, bioinformatics, ComputasibBiology

| am very interested in bioinformatics and compiotal biology so more of those talks
would be great.

Computing history
I would like to see more data mining topic andcaipplications - because data mining,
although a well-researched area, its applicationsdal life is still, surprisingly, very

limited.

In addition to only computer science, more topegarding other engineering fields and
technologies.

Intrusion Detection Computer Forensics Cyber Lavef@ting System Security

Conference Il mpact: Scholar ship Recipients

The impact of the conference on scholarship rectpieas especially high, especially in
terms of their commitment to their careers in tetbgy and their commitment to pursue
their degrees, a sense of community, and inspirakarthermore, scholarship recipients
are expressing interest in becoming agents of ehamtheir communities through
starting networks and reaching out to high schatd.g

Recr uitment and Retention

a) Career and degree commitment:

» 85% of scholarship attendees agree or stronglyeapet attending Grace Hopper
2007 has increased their commitment to a technatagser.

* 74% of scholarship recipients attendees agreeamgt agree that attending
Grace Hopper 2007 has increased their commitmecdrttbnue their degree in
technology.

* 61% of scholarship recipients agree or stronglgaghnat attending Grace Hopper
2007 has increased their commitment to pursuedugta degree.

b) Breaking feelings of isolation and increasingfatence:
» 88% of scholarship recipients agree or stronglgadhat attending GHC 2007
has led them to feel like a part of a communityezhnical women.
* 65% of scholarship recipients agree or stronglgaghat they feel less isolated as
a technical woman as a result of attending Graqgpkein2007.
* 79% of scholarship recipients agree of strongleadhat attending Grace Hopper
2007 has led them to feel more confident and etierge
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» 76% of scholarship recipients agree or stronglgagnat attending Grace Hopper
2007 has increase their passion and commitmenteahaical woman.

c) Inspiration:
» 85% of scholarship recipients agree or stronglgadghat they felt inspired by the
role models they saw at Grace Hopper 2007.

Advancement
a) Professional development:
* 90% of scholarship recipients who have attended GH&e past feel like
attending in the past had a positive impact orr {i@ifessional advancement.
» 70% of scholarship recipients report that theyndteo be proactive about
evaluating their next career step as a resulttehding GHC 2007.

b) Network ties:

* 75% of scholarship recipients agree or stronglgaghat attending GHC 2007
has increased their network of technical women.

* 72% of scholarship recipients agree or stronglgaghat they have found out
about job and career opportunities at GHC 2007.

* 55% of scholarship recipients agree or stronglgaghnat they have established
new key professional relationships at GHC 2007.

* 40% of scholarship recipients who have attended @bBi€e or strongly agree
that attending GHC in the past has led to new wotlaborations.

* 75% of scholarship recipients who have attended @H@e past have kept in
touch with some of the contacts they establisheslH(E.

Mobilizing to Action:

* 42% of scholarship recipients report that theyndteo start new research or
business initiatives as a result of attending GHBC72

* 45% of scholarship recipients report that theyndteo find a mentor as a result of
attending GHC 2007.

» 38% of scholarship recipients report that theyndte reach out to high schools
in their community to recruit more girls in techagy.

» 33% of scholarship recipients report that theyndte start a women’s network
as a result of their attendance at GHC 2007.
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Quality of Conference: All Survey Respondents

Overall, survey respondents were very pleasedtwélguality of the conference, with
the highest marks going to the Administration — 88%d it good or excellent, and to the
Location — 83% rated it good or excellent.

Please rate the Conference in each of the followirggs: | % Good/Excellent:
Overall quality for someone in your position 78
Relevance of technical topics covered 56
Relevance of professional development topics cavere | 72
Administration (registration, logistics) 89
Food 57
Location 83

Mean responses, overall quality:
4.0

=students: 4.22
=Faculty: 3.95
=Industry: 3.8

According to at least 70% of survey respondentsfaiowing components of the
conference were “very” or “extremely valuable”: tmerking opportunities, sessions on
career and professional development and the suotésshnical women, the sponsor
night, and wireless accessibility.

How valuable was each of the following componehthe % Very/Extremely
Conference? Valuable:
Networking opportunities 75
Technical sessions 47
Career and professional development sessions 70
Sessions on leadership 61
Sessions about challenges facing women in tech 61
Sessions featuring the successes of technical women 71
Sessions about mentoring 52
Accessing or finding mentors at the Conference 40
Sessions on balancing work and family 47
Banquet 57
Sponsor Night 70
Wireless accessibility 75
Childcare 35
Internet Café 52

Tours 29
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Future Conferences

Nearly all (91%) survey respondents indicated thay would probably or definitely
recommend the GHC to their colleagues.

A majority (69%) indicated that they probably ofid&ely would attend the GHC next
year, including 79% of student respondents.

A small number of respondents (3%) indicated thay twould “definitely not” attend
GHC next year. Among the reasons they gave, tratgjories emerged — conference
focus, feeling out of place, and logistics. The tmmsnmon reason (13) for not attending
next year was that the focus of the conference istaedents and early career and/or too
narrow. Rather than being inspired by the succéasimen celebrated at the conference,
some respondents (7) found the conference intimiglatioo big or “not for them.” Nine
respondents will not attend next year’s conferdrmammause of lack of funding/cost or

prior commitments (including two who mentioned ttiet conference conflicts with

Rosh Hashanah).

Qualitative Results: What was the highlight of the Conference?

General Comments:

Everything was wonderful - | was especially pleasesee so many women with PhDs in
high positions in industry.

| found Saturday's sessions on entrepreneurshig m@sesting and inspiring. | also
very much appreciated the thought given into maksegconference fun, and so it was -
the dancing, the platinum sponsors evening, andntieeesting people I've met.

The whole Conference was great! Great place toneaportant and valuable stuff and
great place to meet people!

Very good development and organization of Conferehavas the best conference
experience | ever had.

If asked this question regarding another confereheeuld have easily answered it
highlighting only one or two events. However, td@2Grace Hopper Conference
offered great interaction, valuable information,dagreat entertainment the whole time.

In my mind it remains a series of exciting and insg events.

The entire Conference was a wonderful, inspiriffg;¢dhanging experience.
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Professional Development/Car eer :

All of the tables, | talked to the corporations agat an idea of what they expect and look
for in a student intern. Also the seminars helfiednformation about the interview
process and gave me a chance to interact with éhgocations.

As a recent graduate, the opportunity to provideresume to my favorite technology
companies was invaluable.

The career development sessions were really irfsiglaind meeting so many successful
women in all the technology giants was a high.

Definitely being able to attend with one of my stud and seeing opportunities opened
to her.

Finding other females like myself to talk to antitgeknow as well as finding job
opportunities along my career interest goals: Irdicknow they existed and was about to
give up.

The impact on our students. They lined up jobrwndgvs. One student decided to pursue
a PHD which she had not even considered beforedhérence.

Working my company's booth at the career fair.tltganeet many intelligent women
looking for jobs, and the other recruiters wereefrdly and supportive as well.

Interacting with, networking and meeting expertakivig connections with university
relations reps that | would have difficulty meeting phone or email-- face time.

REAL career advice (including advice about gradusatkool and MBA). A lot of times
you just hear the same generic advice being sdaiéerything at the conference was
based on the personal experiences of the presentech made it so useful.

| am about to graduate (PhD) and is crucial for toainderstand what options | have in
the job market, how to start building my careeanthieve my goal (which | will not
explain here). At the conference | connected viigwvtomen who have followed the
career path | want to follow. They gave me greatieeland have both followed up with
me after the conference. GHC 07 is playing a megt® in my career. That is a fact |
knew since | started talking to these women..ot mentioning that | interviewed with
more than 3 companies and | think | have assureskihg job after graduation.
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Speaking with employers who are greatly interestedcruiting women, specifically
from the conference.

Seeing 1400 technical women all in one place! andeta guy from Cisco say that he
wanted to hire 30 women during the 2 days of thidezence - it really blew my mind.

Meeting so many young women in college that aerésted in the technology field and
the possibility of finding some of them internshap$ull-time employment at my
company.

The highlight of the conference was when attendegéssion that talked about
internships, resumes, REUs and much more. | kgltthose sessions were geared to me
and my situations with school and it was remarkablénd one of the speakers was
almost in the same situation and what she did ttebler circumstances.
Talking/Community/Networ king:

After the awards banquet, a group of us sat arcaitable near the poolside and chatted
for a few hours. That experience really helpedgiaup of us bond and provided an
opportunity that we usually don't get during themal work day.

Discussing my research w/ others who were intedestel had great feedback

The intense conversations | had with fellow stusland professors about our academic
lives.

Finding a project for middle/high school girls asthrting a mentoring program as well.
Meeting and networking with a variety of peoplédiisiconference is wonderful because
it breaks down traditional barriers between eduoatiindustry and the levels of people

within those categories as well.

Getting the chance to network with some amazinglpdavould otherwise not have had
the chance to meet.

Spending time with students from other universaims discussing computer science and
our research in the context of the Grace Hopperebtition.
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Meeting and being around so many talented, intergstomen who were interested in
many of the same things as | was, and who | coeilcoinpletely myself around.

Meeting other Latinas in the business, it was owetming since | am the minority.

Meeting people who are in the same boat in a fliefabn-competitive) environment
and getting some wonderful advice on surviving geltbols

Meeting so many fascinating women and hearing tteries -- especially at the poster
session, and sitting on the lounge couches thaymaad to check their email. Have an
environment like that at the next conference seavecontinue to network and meet new
people!

Talking to young women at the start of their casgegiiving advice.

Meeting so many women in the field with varied gaoknd, being inspired by the
younger women's drive and ambitious energy analder women's wisdom and

experience

Networking and having fun. The best moment was Wiey announced that Fran Allen
would act as a mentor for the first recipient of tBBM Fran Allen fellowship.

The large number of amazing women, a great sensenamunity.
The opportunity to meet, interact and exchangedhtsiand ideas with an amazing set
of inspiring career women from industry. To talkhem and to relate to their hardships
and triumphs was awe inspiring and a fulfilling exience for me.

I nspiration:

Being around other women in computing. Many arsiggportive and it just an amazing
energy to be in the mist of.

Being inspired by all the women in computing!
Meeting powerful and successful women from indu$tnis is the first time in many

years that I've considered seriously going backtiustry if my expectations for an
academic career are not fulfilled. Meeting thesemen was extremely inspiring.
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Women have all the capabilities and talent witthierh, you just have to find it in you and
by seeing other women like you being so succegsels you the confidence that you can
be like them too.

Women in Computing rock! | have seen successfukwdrom all over the world and
they have proved that women can do it and it waye@ery encouraging for me to seek
inspiration from all these successful women.

The infectious positive and supportive attitude.

Having a conference focused on women and comptitgice was something new to me.
It was exciting to hear the enthusiasm and progvessork that women are completing.

Having the opportunity to see and hear from higidgomplished women in industry and
academia.

Seeing the line of women at City Walk. | almost&when | saw all the women in
technology. Never in my life have | had such a vedidlexperience.

I don't live in a highly technical city. There amet a lot of software engineers and as
you'd imagine, there are fewer females. The hadhlof the conference was sitting in a
room with 1400 technical women ... and additiona®had been turned away. What an
inspiration!

Realizing that I'm not alone and the difficultibatt | am facing in my career have been
faced and are faced by many others - this gave lned strength and motivation to

succeed.

| loved hearing other women in the industry's paedstories. It was motivating and
inspiring.

| really enjoyed seeing both the quantity and dyaif the women in technology. It was
impressive to look around a crowded ballroom, diligith intelligent women.

Just being able to see successful women in the tateical fields. Also, seeing how
many of the women overcame the same obstaclesuiaently facing.

Meeting other women in technology who have selbtdoout don't let those doubts stop
them from excelling.
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Overall, meeting highly intelligent, accomplishedmen in technology. Specifically, |
was totally inspired by Cecilia Aragon's story.

Sessions;

GIRL GEEKS IN HIGH SCHOOL SESSION. ENCOURAGING NOW THERE ARE
YOUNG WOMEN OUT THERE GETTING THE MESSAGE THATDESIRABLE
FOR WOMEN TO BE INTO MATH AND SCIENCE.

Having about 250 women in IT interested in our esen ICT for women in developing
countries; realizing these young women's intenestarning and using their knowledge
to improve the lives of women in developing coestri

The talk on how technology has helped women inloj@wg world, as well as the
keynote talk by Maria Klawe on how technology sagHhDigital Study Hall" can and
have been used to promote education in developanigiw am inspired by the speakers'
experiences and hope | too can soon apply theelsge learnt to use technology to help
promote education in my country (small steps fvat,at least it's a step!)

| enjoyed the Invent Your Future Birds of a Featbession very much...real women
talking about real situations they have encountexben creating networks in their
companies/areas.

It was inspiring to see the speakers so enthusiasiil passionate about their work. |
was also particularly interested in the talks tinagre inter-disciplinary.

sessions that focused on startups--while | wadlédrio see the large companies
recruiting women like mad, it also felt a littlet ke the 1950s model had gone co-ed.
The next generation in tech feels a lot more deaénéd and | continue to see very few
women in the startup world. And people like Seigey and David Filo were students
once--and their companies are now recruiting thensa at Hopper. Let's get the women
in positions to start the next Googles and Yahoos t

The CTO panel was really good, even if it was nméy -oit told me that my work
challenges are not just mine and that others falcatwface - it can be dealt with.

Several of the sessions contained great informatiespecially liked some of the panel
discussions ... it was wonderful to hear other pelspdeas
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Maria Klawe's talk -- realizing that it's ok to laewomen in computing (i.e., you don't
have to live & breathe CS, you can still have otihégrests), and that you can use your
computing skills to benefit society and help pelople

Seeing technology impacts in third world countaes the section on Innovation
strategies... that one section made the conferaucth it.

technical presentations were AWESOME and so weBefBlum. very inspiring for an
undergrad!

Awar ds/Celebration:

Besides many of the panel sessions, the interagfitbnother participants and the
awards ceremony -- being able to share in the joseeing other women get much
deserved recognition.

Just sitting at dinner in a room full of women jliké me - it was a wonderful feeling

The awards banquet. It was the most amazing fewisge so many accomplished
women on stage.

Seeing three generations of women in technologstamye when the Fran Allan
Scholarship was presented. Very cool.

Sponsor night, was so much fun!

The Friday night event was an absolute blast &wabd for great networking outside the
limitations of conference sessions.

Talking to young women at their poster presentatj@md the awards banquet was very
inspiring.

The dancing after the banquet -there was suchlantgef joy in it.
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Qualitative Results: Do you have suggestions for future speakers?

Specific Individuals or Organizations:
Bobby Schnabel, Bevlee Watford, Batya Friedman

Carly Fiorina (3)

Carolyn Leighton

Carol Bartz, former Auto Desk CEO

Cate Colburn-Smith and Andrea Serrette authorfiefmilk memos
Cindy Cohn from EFF.org

Devika Subramanian again. Maria Klawe again.
Dr Robin Murphy - robotics

Susan Gerhart (on accessibility issues) Other wopteminent on Systers
Prof Maria Chudnovsky, university of Colombia

Janet Kayfetz, on how to give a good presentation.
Jen Fitzpatrick - Google

Justin Rattner (Intel CTO) mentioned that they hageselected the firsefnale Intel fellow (nan
to be announced in December) - it would be gredgar from her next year.
Kathleen Fisher from AT&T

Manuela Velosa (2)

| heart Cecilia Aragon. Stories are much moreerasting than platitudes.

Meg Whitman from eBay would have been intereskegn men from the big names like Google
or Yahoo would be fun to hear. Apple evangelistgh®aa

Fellows from IBM, TI, HP, etc.
Space shuttle commanders - lots of women in tettieispace program!
Perhaps actual teachers from k-12 and their perspes.

I would like to hear what men have to say. Whybnioiing the man spinning into the
content of the conference?
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| would like to see a wider variety of speakersoshof the industry speakers came from the same
5 companies and offered almost identical opinions.

A professor who has taught a women and computingseavould be interesting to here from.

Any female leader, not necessarily tech, to be dnixsvith tech female keynotes (i.e. Wendy K
Sandra Day O'Connor, Oprah) -- alright, I'm reacbia little but these are examples.

Topicsor |ssues.
Bring in more technical experts. Talk about magalworld vs. theory

Broaden to include project mgt, consulting and sasound technical products/services. Many
people who start as tech move to that.

Highlight truly successful women across broad raofjeareers and academia.

I am male and interested in women in computingt $bands wrong). However, if there
could be a session for the guys at the conferelmegdhe lines of "How can men help
women in computing” | would definitely attend.

I would like to see more inspiring speakers wh tddout the applications of technology
to real life and how technology has helped othesgecially in the developing world. |
believe these types of talks will not only inspisebut also propels us (women in
technology) to do more for the society (for whahis joy of creating a wonderful
research if it cannot be applied to real life?woéuld also like to see women in
technology who are also at the frontiers of nevke \Wwvomen bloggers) whose opinions
have become increasingly prominent in today's world

I'd like to see a series of talks about differeareer choices. For instance | work in
Operations and many of the young people | talketida't know what that meant.
Besides software engineering there are lots oéidifft options to take your career and |
think several professional women can talk aboubsha (swe, ops, teaching, mgmt,
architecture, databases, etc) and what you canebguang into one of these fields, what
is the logical career path, and what you shouldatake the most advantage of your
opportunities?

On a personal level, | would like to see more speaiwho could talk about how they
managed grad school, research, and social liveseltould get a foreign student's
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perspective on these issues keeping in mind cartaimgration aspects, it would be
more beneficial.

More mid-career topics. Use mid-career speaker@l$o address early-career topics.
Using senior women to address early-career topday is silly; technology has
changed dramatically and senior women don't appearse tech the same way junior
women do to maintain networks and keep in touch.

There's a lot of focus on individual empowermenngback discussion that is more
broadly based in feminism, talking about how wengjgathe larger culture, not so much
about changing us!

Other topics suggested by respondents fell within the following categories:

More sessions on each stage of career — from daecwdnether to go to graduate school
(and which one), to moving between academe andtnguo mid-level and even
executive advancement.

More sessions on work-life balance and women’saissn the workplace.

Sessions on outreach and girls, particularly siegfaeprograms.

Sessions on the job search and hiring process egutiating offers.

A number of respondents indicated that they wanteck technical topics and a more

advanced level. However, other respondents thahghtvas not the primary focus of
GHC or even that some of the technical talks weoeatdvanced.
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Session Ratings

Survey respondents were asked to rate the qudlégch of the 90 sessions they attended
on a scale from very poor to excellent. The follogvfigure presents the results,
organized by the percentage of respondents whd tlagesession as “good” or

“excellent” and, secondarily, by the number of msents who rated/attended the
session.

Session Title: % Good/Excellent | # Respondents
| Can Fly: Future Without Fear 93 150
Using Tech to Empower Women in the 93 86
Developing World

PhD-Automatic Bayesian Learning Methods 93 44
Award Winner-Paula Goldman 92 230
Keynote-Maria Klawe 91 340
Survival Skills for Grad Students 91 96
Promising Practices in CS1 91 91
Tech Speaker-Jennifer Rexford 91 75
Keynote-Donna Dubinsky 90 390
Award Winner-Mary Jane lrwin 90 207
Get the most out of internships 89 103
Nina Bhatti-Intrapreneurship 89 73
Entrepreneurship Panel (D. Brosseau, N. 88 100
Merchant, N. Bhatti)

Unique Needs-Producing long-lasting outreach 88 42
prog

Developing Student Leaders to Invent Future 87 54
Change Agent panel-Wafa AlMansoori, Zeinab 86 111
Safar, Irina Khomeriki

Retaining Women CS Majors 86 87
Tech Speaker-Devika Subramanian 86 71
Latinas in Computing 86 36
Advance Your Career, Advance Your Life 85 159
Tech Speaker-Valentina Salapura 85 82
Pursuing Grad School & CS Research Career 85 69
Tech Speaker-Teresa H. Meng 85 66
Banquet Emcee-Telle Whitney 84 390
Bringing Women into World of Games 84 103
Systers: 20 Years Empowering Women in 84 102
Computing

CS Recruitment for 21st Century 84 38
New Investigators-Theory & Systems 84 32
Poster Session 83 290
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ACM Student Research Competition 83 92
Nilofer Merchant-Innovation Strategies 83 87
Tech Speaker-Li-Shiuan Peh 83 79
Outstanding Women in Computer Security 83 64
New Investigators-Al 83 42
Business Innovation through data capture 83 29
What to look for in job offer? 82 93
We Invent Future of Interdisciplinary Research 82 88
New Investigators-Knowledge Discovery & 82 45
Data Mining

Paradigm shifts, new tech requirements, 82 40
solution path

Research Expertise for undergrads 81 81
Workplace Mentoring 81 73
Entrepreneurship-Live Your Ideas 81 62
Tech Speaker-Dileep George 80 109
Intro to Intrusion Detection 80 79
Challenges Faced When Forming “Women ir] 80 46
Computing” Group

Latinas Opening Doors to Future 80 45
Newcomers Mtg 79 141
Road to Exec Leadership 79 112
Tech to Mgmt-Expect the Unexpected 79 84
Storytelling as Role Modeling 79 62
PhD-Algorithms for Parallel & Distributed 79 58
Computing

Working with a Virtual Team in a Global Co. 79 53
PhD-Info Visualization in Co-located 79 47
Collaborative Environs

Evaluating Tech Career Opps 78 104
Wireless Security Best Practice Guidelines 78 83
Trad & Creative Funding Models for Outreach 78 55
Making Transition to Teaching-oriented 78 32
Institution

So You Wantto Be a CTO 77 90
Broadening Field of Computing Through 77 74
Design-Based HCI Curriculum

Exploring Careers in Tech 77 65
PhD-Supporting Data-Based Decision-Making 77 47
for Caregivers

Mentoring Makes MAGIC for Girls 7 43
Where Have All the Women Gone? 76 71
Tech Solutions for Environ & Soc Issues 76 62
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PhD-Natural Language Interfaces for 76 50
Environment Control

Confidential Advice for Jr Faculty 76 41
Innovation Inside Corporations 75 81
Denise Brosseau-Entrepreneurship 75 71
PhD-Unified Approach to Computing & 74 a7
Visualizing Uncertainty in the OR

Transactional Memory-Taming concurrent prog 74 43
Managing Career 2-5 Years Out of School 73 124
Women Powering Next Wave of Web 73 97
Girl Geeks in High School 73 64
Building Sustainable Corp Ntwks for Tech 73 37
Women

Inventing Future Through Art of Mentorship 72 79
PhD-Mining Regional Knowledge in Spatial 71 38
Datasets

You're an Assoc Prof-What's Next? 70 50
Finding Semantically Similar Objects 70 47
New Investigators-Computing & Bio Apps 70 30
New Investigators-Mathematical Programmirig 70 23
PhD-Foundation for Behavioral Specification 70 20
RFID-IP Network Apps & Learning by Doing 69 87
Women's Nurturing & Providing Roles 69 49
PhD-Slicing the Three-layer Architecture 69 39
Real Teamwork in Virtual World 68 102
Modern day security 68 44
Introducing Computing Community 65 23
Consortium

How to Land Dream Job in Industry 63 143
PhD-Robust & Scalable Peer-To-Peer Video 56 46
Distribution

New Investigators-Simulation & Performance 52 29

Eval

Respondents were asked to list their favorite sassiAnswers varied widely, but some

of the most common sessions listed included: Key&meakers Donna Dubinsky and

Maria Klawe, | Can Fly: Future Without Fear, What.ibok for in a Job Offer, Survival

Skills for Graduate Students and Getting the Magt @ Internships.
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Qualitative Responses about the Program by prafiegkaffiliation

Faculty

Although GHC 2007 ranked high in its impact on facattendees overall, several
respondents felt like the program did not addreeseeds of faculty attendees
appropriately:

| was extremely disappointed in the lack of sess@npursuing an academic career. Neither the
academic job search process nor advice for workingesearch institutions were covered. It
sent the message that even an organization for wamné computing did not consider that
women would want these positions, positions thatsarcrucial to inspiring and retaining
younger women.

“ Nothing for junior faculty. The "confidential" ssion for junior faculty had senior faculty and
grad students in attendance. So much for "confideht Senior women talk down to junior
women, they talk in a patronizing and condescentbne. They are in general clueless about
our needs. | am overwhelmed with work as it is,torérg a whole bunch of students is not
something | want dumped on me. “

This is my third time at Grace Hopper. | keep amgrback hoping that it will provide
opportunity for me to network and meet academic &owho can serve as mentors. | find that
the potential mentors seem inaccessible and asahierence gets larger it gets harder to find
the women I'd like to meet. 1 also find that tkademic advice (for example in the confidential
advice for junior faculty session) is largely netavant for someone who is not at a research 1
institution.

More sessions for new/untenured faculty
More program details for academics-- program desigevaluation, etc.

Mostly the conference is for PH.D students. It lreally great if you can give more
importance to the technology people. Had some t#doby related sessions but they were not
sufficient.

Make it less glitzy, less focus on the corporatansprs, less expensive, get rid of the Friday
night party and replace it with a quiet opportunity networking and conversation. And have
serious technical tracks that are blind peer revéevgo that the conference "counts", particularly
for junior faculty.

The session focused so much on students that,tdacéipe outstanding networking, it wasn't as
valuable as other conference. Still, | think thateat for the students -- just not that much for
me as a faculty member.

I've heard other people also say that it is notreag place for junior faculty, particularly those
from teaching institutions. | find this concernisigce faculty from teaching institutions are
arguably less likely to find mentors other places.

| have seen more students and industry peoplendtuinany from academic as | would expected.
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Suggestions for topics for faculty

Negotiating faculty positions, tenureship

What about writing teaching/research statementsnadmplying for faculty jobs?
Highlight truly successful women across broad ranfjeareers and academia.
Would like to have more academic people and session

"The two body problem" in industry and academiaglitey non-confrontationally with unwanted
sexual attention or inappropriate behavior at schaowork.

Academic career: years 2-6 (assistant professdes #fie initial start)
choosing between academia and industry.

helping academic women at associate and full pesfiekevels take on leadership positions at
their universities and beyond

How to handle department chairs/heads that are peaders and don't see the value of women
faculty. How to handle discrimination in thenkplace, both academia and industry.

How to get tenure?

how to REALLY survive in academia as a female fiacul

I'd love to participate in a session for woment wiawe moved from industry to academia. |
know of a few others at Temple and Lehigh Univiessivho have done this--and I'm sure there
are others too. | think having the perspectiverfiooth sides would be interesting to those
attending. I'd also enjoy sessions on innovatpgreaches in teaching.

Job hunting in academia.

mid-career advice for academic and industrial wor{eeparate sessions for each)

more advice on finding academic positions

More professional development for academics alréadyjob at various stages.

professional speaking, becoming non-administragaders in academia (i.e., leaders of
university centers, chairing conferences, careeasling to top awards in your field)

Something for each stage: undergrad, grad, assigiesf, assoc prof. Also, a panel discussing
the pros-cons of doing industry vs. academia.

Industry

A few respondents similarly suggested having morgemt for industry attendees:
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Determine who the main audience of the conferemsapposed to be. | don't believe most people
see Hopper as a technical conference so it shaddsfmore on undergrads, grad students, folks
in colleges/universities and industry is doing avitht they want/need from students.

| would like to see more topics relevant to indygtarticipants. It seemed that much of this year's
conference was targeted toward academics.

| just felt that everything was directed at undexds and graduate students and very little was
relevant to those in industry. Which is sad sitig is an event that got me excited about
engineering when | attended a few years ago andM to it as a way to revitalize and prepare
for the next year of my career, but this conferaan providing that. | think you need to keep in
mind that people that you had attend as studergstarting to come back as industry and you
will be seeing more and more young industry pradesds looking to you for guidance

improve the mix of industry to academia; might alemt to include business players from
emerging technologies/technology markets.

You seem to have completely ignored women in thigiicareer who are in industry. There were
plenty of things for students, for professors ardifomen starting out in industry and for women
high up in industry but nothing for those of ugtia middle.

Far too lopsided agenda towards college and venjyezareer. Very little of interest for me with
almost 25 years industry experience.

Most of the industry speakers came from the saomerfpanies and offered almost identical
opinions.

| think the conference was great. | would add mpdeistry professionals to the sessions.

More sessions for women in the industry and perlaapentoring session

5. More employer opportunities for veterans initidustry. | sat next to a recruiter on the plane
on the way home who also attended the confereratalan a sponsor stated that most of the
women that were there were students and they wekinlg to hire more experienced
professionals. In the future, you may want to tegession or recruiting session for the more
seasoned professionals.

Suggestions for industry topics:

How to make it to the executive level, how to deal with a boy club (which seems to be everywhere) and
women stereotypes (do women have to be less feminine to be taken seriously in the technical field?)

More industry professionals.

More mid-career topics. Use mid-career speakers to also address early-career topics. Using senior women
to address early-career topics today is silly; technology has changed dramatically and senior women don't
appear to use tech the same way junior women do to maintain networks and keep in touch.

How to move from position to position within your company.

new graduate who enters industry just a couple of years. There are just too many posibilities, but how to find
what one is good at and take advantage of that in career path development.
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More sessions with executives from industry to focus on issues facing women in the work force for 10-20
years. Career/work balance, negotiation skills

Technical Woman Leadership in the Industry (not just management)

Technical Women Leaders - CEO's is nice but what about Fellows?

A wider variety of industry specific technical topics (such as Ruby Rails or Agile).
Maybe more work around software engineering practices in industry.

More topics on use industry software/hardware
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Sponsor Night

In 2007, Grace Hopper experimented with a new foforaSponsor Night, with an
offsite event at City Walk, which required additbroordination.

Overall, sponsor night was very well received. Ehare, however, significant
differences in opinion among participants with eliéint professional affiliations. Faculty
participants rated sponsor night much lower thadestts and industry participants.

70% of participants feel sponsor night was very or extremely valuable
= 78% of students felt it was very or extremely valuable

— 54% of faculty felt it was very or extremely valuable

— 65% of industry participants felt is was very or extremely valuable

78% of sponsor respondents feel that sponsor night was good or excellent

Qualitative comments

Make the sponsor night less about prizes and more about networking.
A bit more info describing the logisitcs of drink tickets and sponsor night.

| liked california a lot more. also, | really liked the 2006 sponsor night better. there was more opportunity to
have fun rather than just collect stuff. | really like collecting stuff, just bring back the fun stuff too. (See 2006
GHC Google party)

It also would have helped if more people knew about how sponsor night was going to be arranged because
we were given conflicting information regarding buses.

Sponsor night: i think it was too focused on getting swag and getting out, it was hard to network and hang
out. | think IBM did it well, because they set up awesome demos that encouraged conversation and had the
Wii in the room to get people involved beyond just getting that extra pen. | would suggest for the companies
to focus on activities rather than gifts to get women to attend their station and instead just sponsor an end of
the night goody-bag that everyone can take after the celebration, so we don't have to carry it around.

The 2006 Sponsor night was so much better than this year. Better venues, better traffic flow, better food and
drink, better giveaways.

The sponsor night is a good chance to meet more people, but it would be more effective if the place was not
so noisy. It was hard to talk to people ....

the sponsor night was better last year because it seemed more intimate... we kept losing our group

the sponsor night was pretty bad. from the brochure it looked like buses were running the whole time and it
went until 11-something. We got kicked out at 9:45! The food was eh, there were no good socializing
spaces, but also no good places to dance. The banquet the previous night was much better

The sponsored night was rather dodgy as people were waiting until after the raffle was over to get their
second drinks, and then everything closed and we were not allowed to as early as 9:45. Also, the music
was either too loud or too soft and made it difficult for dancing/enjoying. The events were set up so all we
did or were able to do was wait in line the entire time.

Try to make corporate sponsor night more about networking and less about the really cool swag
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sponsor night was fun!

The dinner/evening events were a bit on the short side, especially the Sponsor Night party which seemed to
end abruptly. Extending these social activities into the night would have allowed for more networking time in
a fun atmosphere.

The 2006 Sponsor night was so much better than this year. Better venues, better traffic flow, better food and
drink, better giveaways.

The highlight of the conference was platinum sporight (3 comments)
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Suggestions for | mprovement

Respondents presented a broad range of suggektiamgprovement. Some of the key
categories included (N= 239):

» Better food — Respondents were particularly disagpd in the quality and
selection for the Banquet (fish) and for break{asd many sweets and carbs, not
enough fruits/healthy options/protein).

“I was very disappointed in the food, and | alwalgeught good fresh fish wasn't
supposed to taste fishy. | was surprised alsotti@tontinental breakfast did not include
fruit or some healthier option, especially at a veans conference. It was also frustrating
that there were no chairs or tables or anywhergdawith your breakfast to eat it. (It's
hard to butter a bagel while holding the bagel, fhate, and a drink.)”

» Topics covered — Responses were mixed in thistaretell within two main
categories:
o More high-quality technical topics — although sdieletech sessions were
too basic and others felt they were too advancee. fi@rson suggested a
tech level rating system for sessions, similar 1®@-level class, etc.
0 More sessions on mid-career development and/oetship

“The conference is excellent. However, | wish tweyld invite more outstanding
professors of either gender”

“Greater number of sessions for mid-later careemem; sessions dealing with careers
that include tech but aren't directly tech: e.g.magement of technical people, technical
project management; working in an IT departmerd imon-tech company, supporting the
business; utilizing technology to improve workfiovwnon-technical areas of the
company; non-research careers such as system agtnaition, network administration,
database admin, tech support positions.”

* Networking — While many respondents wanted morsises, others wanted
more time to network and socialize with peers. Soaspondents thought that as
the conference has grown, it has become more diffic network and to meet
people. To address this issue, they suggested:

o Fewer sessions with longer breaks between sessidaster networking
0 More introductory/meet people sessions

o A directory of attendees and/or a way to leave agess for each other
0 A mentorship match program
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Integrate newcomers better. Sometimes it feltttiere were already established groups
and off hand references to email lists, websites@aople that they expected everyone
would know, but | didn't

Find a way to be more inclusive. One possibilityldde to have (as the first session) a
BOF where women can meet other women who holdssipokitions.

Wonderful, great networking - would be nice to haxgeanized roundtable peer to peer
discussions

It was hard to find women who work in the samelfa@hong the many. More technical
sessions or sessions devoted to "finding other womegour field" or even a blackboard
where people could sign up would be very helpfidltla bit overwhelmed and found it
hard to network. There were so many great womet would really have loved to find
some with whom | could have further research relahips.

Conference scope — While some respondents wanbeddr and more sessions to cover
more technical and/or professional developmentsaf®ee above); others felt that Grace
Hopper should consider narrowing or redefinindatus, rather than trying to cover
everything.

» Conference schedule — While wanting more topicecel, many respondents
also mentioned having to miss sessions becausemtr@yconcurrent with other
sessions they wanted to attend. One responden¢stagigreorganizing the
schedule along parallel tracks rather than haviagiks or categories of sessions.

I'm passionate about theory and about changingitbed; there were sessions that | was not
very interested in any specific track. On the ottend, some of the things that | really wanted to
hear were in parallel (e.g. day 1 session 3, | tmchiss "Environmental and Societal Issues...",
which | really wanted to hear, to go to "Using taology to empower women in the developing
world").

More focus on working women, less on new grads.
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Sponsor Survey Results

A separate survey instrument was sent to the Ceméer Sponsors in order to measure
impact and satisfaction from their perspective.

Industry sponsors typically report higher recruitimienpact than academic sponsors,
while academic sponsors report higher retentiorachghan industry sponsors.

1. Impact on Industry Sponsors (N= 10 sponsor reps)

Recruitment

90% of industry sponsors agree that GHC builds fhessive recruitment effort

90% of industry sponsors agree that the qualityadéntial job candidates is high at GHC

66% of industry sponsors agree that GHC helps theat their objectives for hiring
technical women

Retention
70% of industry sponsors agree that GHC contribtietheir retention objectives for
technical women

2. Impact on Academic Sponsors (N= 16 sponsor reps)

Recruitment
57% of academic sponsors agree that GHC helps ithemtify and recruit grad students
37% of academic sponsors agree that GHC helps themit female faculty

Retention

100% of academic sponsors agree that GHC has tivedsipact on the scholarship
recipients

81% of academic sponsors agree that GHC helps ribiair female students in technical
fields

Sponsor and Quality of the Conference

Overall, sponsors were very positive about theityuaf the conference — the exhibit
space was the exception.

80% of sponsor respondents found the location go@xcellent, and 90% found the
venue good or excellent.

40% of sponsor respondents found the exhibit spaod or excellent

70% of sponsor respondents found the administratidhe conference good or excellent
78% of sponsors found sponsor night good or exaelle

67% of sponsors found the resume database goodeitent

80% found communication with the organizers goodxarellent
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4. Please rate the 2007 Grace Hopper Conferencein each of thefollowing areas.

Very Poor Poor Fair Good Excellent

Conference Location 0 1 1 / 1
0% 10% 10% 70% 10%

Venue g . 1 E 1
0% 0% 10% 80% 10%

o 0 2 4 2 2
Exhibit space 0%  20%  40%  20% 20%
Administration (e.g., 0 0 3 2 5
registration, logistics) 0% 0% 30% 20% 50%
Sponsor night 0 0 2 0 2
0% 0% 22% 56% 22%

Food and beverages D : z e :
0% 10% 20% 60% 10%

Resume database 1 1 1 6 0
11% 11% 11% 67% 0%

Communication with event 0 0 2 5 3
organizers 0% 0% 20% 50% 30%

12. What suggestions do you have to improve the Grace Hopper Conference?

16 Responses
better feedback needed regarding handling of ma&afer conference bag
venue should have ample space for informal gethege

mix presenters and award winners better with requdaticipants
Have everything in one location, not two.

The food for the banquet was something my entlketdid not eat, felt bad because |
know how much the banquets cost.

Great conference overall. Exhibitors could haveduseit more space this year, but | liked
being in the traffic pattern vs. in a separaterbath like in '06.

You might want to separate the initial poster sesfiom the opening reception so as to 1)
make the opening reception more relaxing and 2jathe posters to get more, separate
attention (but it did work out just fine).

This was our first time participating. Our lead#rat attended were so impressed by the
number of women in the industry coming together. Wikh that there had been more
networking opportunities.

The conference as a whole was wonderful, as al({faigswas my 5th to attend) and an
excellent program. | would like to see an eventhireception for all students, not just
scholarship winners. Many students apply for saisbi@s, but don't get them so | feel bad
that they are left out of special events. | alserated the Tapia conference and they had a
student orientation in which they must have gisant pointers on how to connect with
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people they met. Every time | sat next to a studbéely engaged me in conversation. It vias
very good for the students, | thought, and somgtttiat might be copied at Hopper.

Don't know yet how to access the resume datab&sssdPmake the link easily accessiblz.

More opportunities for exhibiting companies to dpea

The conference is a great medium for inspiring wotoecontinue in the computing field.

My only suggestion is with regards to the food aeglerages. | heard complains from
students about not having soda for drinks durimghuor dinnertime. | personally don't like
ice tea and would have preferred other optiondtmse from. | would suggest having hot
breakfast in the morning (eggs) rather than onfyelmand sweets.

Once a year makes the Conference too expensivetttebe and attend/participate. Bi-
annual feels a lot more affordable.

In the future, | believe the shared tables for§hB00 academic sponsorships should be
limited to no more than two institutions. We did safficient table space to exhibit our
materials.

13. Any additional comments?

13 Responses
Colocating w/ Tapia was a good idea - more joiriljgity and involvement would be
good in 2008

Thank you, this year was fantastic for our compaMg.actually came back with 45
resumes that moved forward to phone screens failgesnternships and full-time
opportunities. Thank you!!!

the Fri nite party was great —

Venue was convenient and offered several ameniiigd, find Orlando a difficult place
for conference - lack of walking-distance optiomst nice to at least be across the street
from Downtown Disney. The sponsor night continuesaise the bar for all other
conferences.

Thanks for a great conference!

Great Job and we look forward to participating atgher level next year.
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The program was very good, but the morning andradten breaks were too short. The
continental breakfast should run longer than the sff the first session. And if possible, it
should be in close proximity to the location of therning speakers.

It was great and thanks to all of you who madepgden!
At the award banquet you had mentioned the nama# thfe top sponsors, but not the
underwriters. | think it would be encouraging ifuymention the names of all the sponsars.

It is too soon to tell how many hires/interns wdl get from the conference as first round
interviews are just beginning

Keep it up! This conference is amazing!!
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Online Communities

(N=656)

The Anita Borg Institute Advisory Board sub commdton online communities
developed a survey section for the evaluation deoto:

1) assess the relative success of different otdiaks used for GHC 2007

2) understand the current tool use among its doesity

3) perform a needs assessment of future online aomyneeds for the Grace Hopper
Conference.

I.GHC Tool Use

- The most used community tool was the GHC Facelgooip, with 40% of respondents
indicated they had visited the site.

- The second most visited was the GHC Blog at 26%gwed by the Wiki at 22%, The
Forum at 15%. Both MySpace and Twitter were belG#1

GHC Communities Tools % of
respondents who report visiting

45%
40%
35% T
30%
25% T

20% -

15%

10% +—

5% 1

o I O O Y
ny

- While Facebook was the most visited, the Wiki #relBlog scored higher in terms of
enhancing the conference experience for the paatits.

- Mean result on a 5 point scale of how much didehteols enhance your conference
experience? Wiki = 3.3; Blog = 3.17; Forum = 2.8c€book = 2.76; MySpace = 2.42;
Twitter = 2.17.
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How much did it enhance your conference
experience (5pt scale)?

5
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- Participantsvho did not live in the US were more likely to have found that

Facebook and the GHC Blog enhanced their GHC experience than those participants
who live in the US (Facebook: F=8.05, p=.005; GHGg3-=6.189, p=.014).
International participants rated all the commusitieols as more likely to enhance their
conference experience.

Professional affiliation
- Students were significantly more likely to repaiting the GHC Facebook group than
other respondents (p=.000)

Bar Chart

VisitSitesFacbook
B No
& Yes

200

150

Count

Other Academia Academia  Industry Nonprofit Gov
Student  workforce

ProfAffil

- Students were significantly more likely to repaditing the GHC Wiki than other
respondents (p=.05)
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Bar Chart
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I1. Staying connected beyond GHC

- When asked how they would like to stay connebiybnd the conference, a vast
majority of participants selected email (68%),daled by Facebook (40%).

- There is a clear desire of the constituency mtaaie connected — only 1% said that they
wouldn’t want to remain connected.

How would you like to stay connected
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Remote Participation:

A significant proportion of the constituency isergsted in participating in the
conference remotely.

When asked how they wouldn't like to participate3HRIC if they couldn’t physically
attend the conference, most respondents said theldwhoose to watch recorded
sessions, followed by watching live session.

If you couldn't attend the conference
would you...
60%
50%
40%
30% +—
20% +—— —
10% +— —
0% T
Watch live  Live Chat Watch do not
sessions recorded participate
sessions

When asked about the reasons that would compel theemain connected, respondents
pointed to networking and being a part of a laggenmunity of technical women,
followed by career development topics, job oppdties, and opportunities for
mentoring.

Why remain connected

When split by their professional affiliations, resglents differ in the main reasons why
they would remain connected:
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1) Networking is a common goal regardless of profesdiaffiliation

2) Students are more interested in professional dpuedat topics than academics
and industry participants.

Bar Chart
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3) Similarly, students are more interested in conngdior the purpose of finding

out about job opportunities and finding out abaiitadarship opportunities than
non-students.

Bar Chart
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Bar Chart
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4)  Industry respondents are slightly more interested in remaining connected for hiring purposes — although the proportion is still
low. A similar trend is found for academics and remaining connected for the purpose of attracting candidates to academia.
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5)
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Mentoring others or finding a mentor is a compejlieason to stay connected

among academics and industry workers (proportigmatire than students):
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Bar Chart
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6)
across groups:

Bar Chart
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remaining connected simply to be a part of a larger community of technical women is a compelling reason to remain connected
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I11. General Tool Use

The most used communication tool among this carestity is still email, followed by
IM, Facebook, Reading Blogs and photo sharing.

General Tool use
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Age of Participants

- The bulk of GHC Facebook Users were born betwl&ath and 1992, reflecting the age
distribution of conference attendants. This ageigiie also more likely to report using
Facebook (outside of GHC) than other age groups.

- By Contrast, most LinkedIn users are found inafe categories of 1965-1974 and
1975 and 1984, with very few born after 1985 rapgrtising the tool.

- IM is much more used among those born after 1965.

- Email is prevalent among all age groups.

Race

White respondents are significantly more likelyéport using Email than Non-Whites.
Differences in use between Whites and Non-Whitesaéso found for the lesser used
tools — Orkut, Yahoo360, and Friendster — whilertbeerall use is reported as low, these
tools are more likely to be used among Non-Whites.

Professional Affiliation

- Reading Blogs and BlogWriting are equally likelgross professional affiliation (no
significant differences).

- Facebook is significantly more likely to be ussdStudents (p=.000)
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Bar Chart
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- MySpace is significantly more likely to be useddtudents (p=.065).

Bar Chart
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- Industry respondents are significantly more lkiel use LinkedIn than other groups
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- Students and industry respondents are significamtre likely to use IM than
academics (p=.000)

Bar Chart

UselM
[
Hvs

200

150

Count

100

50

ia  Industry  Nonprofit Gov
Kf

ProfAffil

International Participants

- International respondents were significantly mideely to report reading blogs than US
respondents.

- International respondents were significantly midely to report using FaceBook than
US participants.

- US respondents were significantly more likelyeport using MySpace than
international respondents

- US respondents were significantly more likelyeport using LinkedIn than
international respondents.

- US respondents were significantly more likelyeport using IM than international
respondents
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